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Friendly connections and linkages are essential components for building trust and 
creating opportunities for progress and development. Here in Nepal, the British 
Council has been privileged and proud to be working with the Government of Nepal 
and membership organisations, like the Association of British Alumni in Nepal 
(ABAN), to develop and sustain strong partnerships to create such opportunities for 
over 63 years now - working together for the development of the education sector 
and a more inclusive society in Nepal. 

British Council strongly believe that young people, especially girls and those from 
marginalised communities and less privileged backgrounds, should have every 
opportunity to enhance their skills, knowledge and networks, to become truly global 
citizens, learning, adapting and working across borders and without boundaries for 
a more equitable and peaceful world.

We are therefore particularly excited to see a significant increase in Nepali students 
choosing to study in the UK, benefiting from exposure to UK education and lifestyle 
and using what they have learned for the betterment of Nepal on their return. Our 
2021 student data shows an increase of 367% compared to 2019 student numbers. 
We are proud of having been instrumental in contributing to these numbers through 
our Study UK services, our examinations, English language certifications and 
scholarships in Nepal. 

On behalf of British Council Nepal, I would like to congratulate ABAN for all their 
achievements to date and thank its members for playing a crucial role by bringing 
together alumni and promoting the UK as the destination of choice to aspirants for 
over 25 years. 

Looking to the future, we continue to encourage ABAN to develop and diversify its 
membership and representation, build new alliances and deepen ties with old friends 
to develop even stronger, more inclusive and productive partnership between Nepal 
and the UK for the next 25 years and beyond.

Message from

Lainchaur,PO Box 640 | Kathmandu | Nepal
T +977 (1) 4237788 Ext. 7788 | M +977 9851102297
E shahida.macdougall@britishcouncil.org | www.britishcouncil.org.np
https://facebook.com/BritishCouncilNepal | @npBritish | https://youtube.com/BritishCouncilNepal

Shahida MacDougall
Country Director
British Council Nepal



Message from

Dear ABAN members, 

First of all, I would like to express my sincere thanks for supporting the newly 
elected Executive Committee of ABAN for the next 3 years. ABAN has come a long 
way ahead since its establishment and reached its milestone of 25 years. We are 
going to celebrate Silver Jubilee event on 4th February 2023. During all these years 
several respected members contributed their time and 

knowledge to make ABAN a successful institution. It helped ABAN in promoting 
people to people relationship between Nepal and Britain, creating educational 
awareness and helping the needy people with limited funding capability. 

I am confident that with your full cooperation and support, we will be able to extend 
our wings little further creating few milestones in the field of education and social 
cares. I assure you that newly elected executive committee will always follow the 
guiding principles of our ABAN. We would like to have sincere cooperation and 
advice from the members to accomplish the objectives of ABAN. We would continue 
to maintain deep relationship ever better with the British Embassy in the coming 
years. We will also approach some INGO for funding our future activities. 

Lastly I would like to express our sincere gratitude to outgoing members for their 
contribution to ABAN. I hope everyone will enjoy this ABAN magazine, a mirror 
reflection of our activities over the years and means of communication between the 
members. 

I wish everyone a success in coming years.

Thank You

Mrs. Padma Vaidya
President, ABAN



Happy New Year!

First of all, I would like to take this opportunity to express my heartfelt 
thanks to each and every one of you for your active participation and 
contribution to ABAN this year. Your efforts have been crucial in helping 
our organization to achieve its goals and make a positive impact on 
Nepali society. I am grateful to have had the privilege of serving as 
your President for two consecutive terms, and working alongside such 
talented and dedicated individuals.

2022 was a successful year for our organization. Our members 
consistently demonstrated their commitment to sharing their 
knowledge and experience with one another and the broader Nepali 
community through a variety of platforms. In addition to these efforts, 
we were also able to further strengthen our relationships with the 
British Council and the British Embassy in Nepal. Their support has 
been invaluable in helping us to achieve our mission of promoting the 
exchange of knowledge and ideas between Nepal and the UK.

As we move into 2023, we have a particularly exciting milestone to 
celebrate: the 25th anniversary of ABAN. It is a testament to the 
hard work and dedication of all of our members that we have been 
able to thrive and grow for a quarter of a century. I look forward to 
commemorating this achievement with all of you in the coming year.

I hope that you will enjoy reading this edition of our magazine and that 
it will provide you with valuable insights and inspiration. As we move 
forward into the new year, I wish you all the best and look forward to 
continuing to work with you to build a bright future for ABAN. 

Message from
Mr. Uttam Pan
Immediate Past President, ABAN
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Proceedings of 25th Annual General Meeting
of Association of British Alumni in Nepal,

January 7, 2023

Respected President Mr. Uttam Prasad 
Pant, Chief Guest Dr. Badri Raj Pandey, Past 
Presidents: Mr. Shankar Prasad Paudel, Mrs. 
Namrata Sharma & Mr. Lal Krishna K.C.

Immediate Past President Mr. Maheswor 
Bhakta Shrestha, General Secretary Ms. Shiba 
Devi Kafle, Treasurer Mr. Madhav Prasad 
Bhatta, executive members, life members, 
media friends, distinguished guests and 
friends 

On behalf of the Association of British Alumni 
in Nepal, I would like to take this opportunity, 
with honor and pleasure, to welcome you all to 
this 25th Annual General Meeting today 

I would like to thank all those who have spent 
their crucial time to pursue advanced studies 
in the Great Britain in order to contribute to 
the development of Nepal. And therefore, I am 
very fortunate for giving your valuable time to 
make this AGM a grand success.

As you know, ABAN was established in 
1998 as an autonomous body. Our main 
activities include strengthening, professional, 
educational, cultural relations between ABAN 
members and British scholars.

The year 2021-22 have been successful in 
inducting new members, carry our service 
activities, talk and discussion programs despite 
Corona disturbances. It is due to sincere and 
active participation and cooperation of our 
Executive members and past Presidents.  
In addition, we also organized some social 
activities to support the helpless students 
and needy senior citizens of old age home. 
We provided these supports from endowment 
funds provided by Dr. Mrigendra Raj Pandey 
and Dr. Mahodadhi Pradhan.

We were also able to further strengthen 
relationship with British Council and the 

British Embassy in Nepal during this period.

With these few words, I once again welcome 
you all to this gathering and expect your full 
support and participation in the activities of 
ABAN in the coming years as well.

Thank you all and Namaste!!

Welcome Address by Mrs. Padma Vaidya
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Respected President of ABAN Mr. Uttam 
Prasad Pant, Immediate past president, Chief 
Guest, honorary members, past presidents, 
ABAN Executive Committee Members, ABAN 
Members, Media Advisor of ABAN and guests, 
I would like to welcome you all to the 25th 
Annual General Meeting of ABAN and thank 
you for giving your valuable time to attend 
the meeting today. Ladies and gentlemen, we 
all are aware that year 2022 also faced hard 
time due to nationwide Dengue infection. 
Accordingly, ABAN’s activities for the review 
year also got affected during the second half of 
the year. Now, let me summarize the activities 
performed during the year 2022.

Executive Committee Meetings
During the review year, the 12th Executive 
Committee of ABAN had 8 meetings, all in 
physical levels.

Activities during 2021/22
Following programs were organized during the 
review year:

l 23rd ABAN Day Celebration on 4th 
February 2021

l Update of ABAN Website.
l Video Biographies have been prepared and 

released on YouTube covering the story of 
ABAN Past Presidents, Life Members and 
Guests as below:

a. Honorary Member Dr. Mrigendra Raj 
Pandey

b. Past President Dr. Narayan Bahadur Thapa
b. Past President Mr. Raghu Pant
d. Past President Mr. Maheswor Bhakta 

Shrestha
e. Life Member Dr. Badri Raj Pandey
f. Guest speaker Dr. Ram Prasad Pokhrel
g. Guest speaker Mr. Purushottam Shamsher 

JB Rana,
h. Guest Speaker Dr. Min Bahadur Shrestha

IELTS Exam Registration
ABAN has started registering candidates for 
the International English Language Testing 
System (IELTS) examination since April 11, 
2019 after an agreement with the British 
Council. During 2020, ABAN registered 

104 candidates for IELTS exam. During the 
review year, more than 200 candidates were 
registered for this exam. This activity has 
supported ABAN financially from the service 
fee. The potential candidates have received and 
are satisfied with - administrative supports 
for admission to academic and professional 
programs facilitated by ABAN.

Examinations of academic and professional 
programs conducted locally on behalf of British 
Institutions. 

Market for British professional education and 
training programs in local market was explored 
and established from both demand and 
supply sides. British professional education 
and training programs facilitated in the local 
market on behalf of British Institutions. 
Capacity development programs for ABAN 
members and their institutions was designed 
and delivered. Social activities – health camp, 
medicine/food/medical equipment was 
handed over to the old age home and child care 
home, Budhanilakantha. Meetings with The 
British Council: ABAN has conducted meetings 
with The British Council and obtained a good 
suggestions for going on web base reporting 
and publication. ABAN adopted the web-based 
reporting and record keeping from this year.

New Life Membership Joining the Association: 
During 2021-2022, altogether 18 new Life 
Members joined ABAN. Life membership fee 
was increased to NRs 5,000 from 24th AGM in 
February 2021. Talk Programs: During 2021-
22 five talk programs and weeklong Yoga and 
Wellness program were organized physically 
and online, due to Covid/ Dengue restrictions, 
as listed below:

Annual Activity Report 2022
By Assistant General Secretary Mr. Hemanta Raj Baral
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Rich in academic qualifications and experience, 
ABAN is weak in financial position. Due to lack 
of any regular and reliable source of income, 
most of the programs, events and activities 
have been carried out through contributions 
or donations at an ad hock basis .

Onetime life membership fee and donations 
from some honorary - members have been 
the main contributing factors of income so 
far. As these are not the real solutions of the 
problems of financial sustainability of the 
Association, there is a need to explore new 
sources of income- generating activities in the 
years to come.

During the review year ABAN earned a total 
of Rs.164 thousand from membership fees, 
interest from banks and donations. Last year's 
total earnings were Rs 184 thousand.

On the expenditure side, the total expenses 
(administrative and general expenditure) 
were Rs 79 thousand as compared to Rs 150 
thousand last year. The main expenditure 
headings were audit fees, bank charges, office 
expenses, printing & stationery, and website 
expenses.

As this year’s expenses were significantly lower 
than last year, net income this year was Rs 85 
thousand compared to the net income of Rs 35 
thousand last year.

By the end of the review year, ABAN had a 
total 0f Rs 1670 thousand as cash and bank 
balances as compared to Rs 1529 thousand 
during the  previous year.

ABAN is currently banking with Mega Bank, 
NABIL Bank, Central Finance and Shree 
Investment and Finance Company.

As a treasurer, I, on behalf of the executive 
committee, request to all in general and to 
the past presidents particularly to generously 
contribute towards augmenting ABAN fund. 
Also request to all stakeholders suggest 
measures towards making the Association 
financially sound and sustainable.

I thank Sandeep Shrestha, CA, for auditing 
ABAN accounts and propose for your approval 
for his continuation auditing the accounts for 
the coming year also on the existing terms and 
conditions.

I also thank president Uttam Prasad Pant for 
the continuing logistic support to ABAN for the 
last several years. Thanks to all the executive 
members of 12th and 13th ABAN committee 
for the kind cooperation during my tenure as 
a treasurer and wish the new treasurer all the 
best in his endeavors.

Thank you all for listening me so patiently.

Treasurer’s Report 2021/2022
By Mr. Madav Prasad Bhatta 
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First and foremost, I would like to extend a 
warm welcome to our esteemed chief guest 
Dr.Badri Raj Pande, as well as to the members 
of our executive board, our Past Presidents, and 
all the members of ABAN who have joined us 
here today. Your presence here is a testament 
to your commitment to the ABAN community. 
We are all united by our mission of promoting 
the sharing of knowledge, expertise, and 
experience among Nepali citizens who have 
studied in the UK, and of using these insights 
for the betterment of Nepal.

It gives me great pleasure to report that 2022 
has been a successful year for ABAN. Our 
members have had numerous opportunities 
to share their knowledge, expertise, and 
experience with the wider community, and to 
engage in meaningful discussions and debates 
about how these insights can be used to 
benefit Nepal. I am also happy to say that our 
relationships with The British Embassy and The 
British Council have continued to strengthen, 
and we have numerous shared events and 
discussion sessions for further collaborations. 
ABAN is very grateful to both The British 
Embassy and The British Council for their 
continued support to the organization.

I know that many of you are interested in our 
financial and operational matters, and I am 
confident that our respective executive board 
members will provide a thorough update 
on these matters. However, I am happy to 
share that ABAN's financial and operational 
situation remains healthy. We are grateful to 
our members and donors for their consistent 
support of our organization.

I would also like to take this opportunity to 
remind you that 2023 marks a special year for 
ABAN, as we celebrate the 25th anniversary 
of our organization. We will be holding ABAN 
Day celebrations on February 4, 2023, and 
I hope that you will all join us in marking 
this important milestone. Additionally, I am 

pleased to announce that the ABAN Magazine 
and Membership Directory for 2023 are almost 
ready and will be published soon. I would 
like to extend my heartfelt thanks to all the 
contributors who have made this possible, and 
I look forward to sharing these publications 
with you all.

Serving as the President of ABAN for two 
consecutive terms has been an experience that 
I will treasure for the rest of my life. I am deeply 
grateful to all our members for their constant 
support, guidance, and encouragement. I would 
also like to express my sincere appreciation 
to the Past Presidents and executive board 
members with whom I have had the privilege 
of working so closely. The achievements of 
ABAN during my term have been the result of 
a team effort, and I am thankful to have had 
such a dedicated team by my side.

As I am nearing the end of my term as 
President, I would like to extend my advanced 
congratulations and best wishes to the 
incoming President and executive board. I have 
every confidence in their abilities to continue 
to make this organization great and to increase 
its impact on the Nepali community at all levels. 
I am confident that, under their leadership, 
ABAN will continue to thrive and to make a 
positive difference in the community.

Thank you again for your time and attendance.

Concluding Remarks 
By President Mr. Uttam Prasad Pant

23



Thank you for being with us here to celebrate 
the 25th Annual General Meeting of the 
Association of British Alumni in Nepal. I am 
deeply humbled to extend this Vote of Thanks 
message. Ten Past and present Presidents 
have served the Association in 12 Executive 
Committees. All the 10 Past and present 
Presidents and their team, have contributed to 
the success, growth and development of ABAN 
to the present stage. I extend respectful thanks 
to them for their valuable contributions.

Turbulence to Stability: After the very 
challenging Corona virus pandemic period, we 
have crossed the difficult time in our history. 
ABAN activities during the 12th ECM, as 
reported by the General Secretary,  have been 
quite notable despite the difficult period. We 
must thank the 12th Executive team led by 
president Mr. Uttam Pant for their appreciable 
efforts for the cause of ABAN. Young and 
professional members more exposed to 
technology had better communication and 
greater presence in social media. The president 
Mr. Uttam Pant was very enthusiastic with fresh 
ideas, dynamic and result oriented actions. 
Executive Member Mr. Gobinda Neupane has 
helped recruit 9 new life members on March 
26, 2022. The team has also  maintained 
ABAN’s financial strength with Rs.16.70 lacs in 
bank balance, from Rs.15.73 lacs last year. The 
Association has been able to consolidate its  
activities, membership growth and financial 
strengthen to a more comfortable situation 
now. New members are added continuously 
and the future looks promising.   

Directory 
Periods

ABAN Life 
Members

Executive 
Committee

Bank 
balance

ECM 5/2008 Rs.4.48 lacs 

2001 154 ECM 6 Rs.4.93 lacs

May 2005 210 ECM 7 Rs.4.96 lacs

June 2010 283 ECM 8 Rs.2.89 lacs

March 2016 314 ECM 9 &10 Rs.15.3 lacs

Jan, 2019 353 ECM 11 Rs.15.73 lacs

Jan. 2023 381 ECM 12 Rs.16.70 lacs

Silver Jubilee Year: ABAN is now preparing 
to celebrate 25th Anniversary on ABAN Day 
on February 4. A new ABAN Magazine 2023 
and a new Membership Directory 2023 will be 
published to commemorate the occasion. 

Special Thanks:  The Association is very 
grateful to British Ambassador Her Excellency 
Nicola Kathryn Pollitt for her support to the 
Association, involvement of ABAN officials in 
Embassy functions/activities and for her visit to 
ABAN discussion program on Nepalese Nurses to 
work in the UK on September 22, 2022. We wish 
to thank her for her support. Similarly, ABAN is 
indeed very thankful to Country Director of the 
British Council Nepal Ms. Shahida MacDougall 
for her online meeting with ABAN on February 
17, 2021 and again physical meeting for visit to 
ABAN on November 11, 2021 when we discussed 
areas of mutual cooperation. Thank you very 
much for your support.

We must express our special thanks to the first 
Two Honorary Members, namely Dr. Mrigendra 
Raj Pandey and Dr. Mahodadi Pradhan Shrestha 
for their significant contribution to create 
endowment Funds for service to the Senior 
citizens and medical health camps. A new 
Endowment Fund will be created in near future 
for educational support. Special thanks to the 
Chief Guest of this AGM Dr. Badri Raj Pandey 
for gracing this occasion and for his valuable 
suggestions. 

Thank you once again for your valuable 
participation in this AGM. Your support and 
good wishes mans a lot for the success of ABAN.

Vote of Thanks
By IPP Maheswor B Shrestha

British Ambassador H.E. Nicola Kathryn Pollitt on ABAN 
discussion program Sep. 22, 2022.
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Sl Objectives of ABAN Strategies/Main Functions Sub-Committees Coordinator/ Member
1 Strengthen professional, educational, 

cultural and collegial relations between 
ABAN members and the British 
professionals in Nepal and the UK

Annual Picnic, Fellowship dinner, 
Cultural activities, Vocational 
training, 

Cultural and Social
Ms. Padma Vaidya 
Jagannath Shrestha

Health camps, Blood donation, 
Service to Senior citizens. Support 
the destitute women and children, 
and emergencies  

Health/  Medical
Dr. Nastu Sharma
Uttam Lal Pradhan

2 Promote the knowledge of British 
education in the important sectors 
of Nepal’s development.  Discussion 
on national issues like environment, 
regional and international aid

Seminar, Debate, Workshop,  
Professional Interactions, 
Institutional visits, Thematic Talk 
programs, alumni stories focused 
on British education. Essays, 
Student Scholarships books

Promotion
Ms. Padma Vaidya
Gobinda Neupane

3 Mobilize ABAN member’s resources for 
serving the community in need. 

4 Frame and review policies, strategies 
and programs and coordinate with 
various communities for program 
development and evaluation

Policies, strategies, program 
implementation & progress 
review.  Minutes, AGM, ABAN 
Day, Group Mails, Social media, 
Registration Renewal

Policy,  Program and 
Coordination

Shiba D. Kafle
Madhav Bhatta

5 Design, print and disseminate various 
publications to keep members informed  
and to promote institutional image. 

ABAN Membership Directory, 
Newsletters, ABAN Magazine, 
Why ABAN booklet, Press/ Media 
Releases/ relations, Skill Roster, 
brochures etc.

Publication Maheswor Bhakta Shrestha
Punya Prasad Paudel
Hemanta Baral

6 Protect the interests of ABAN 
members and coordinating with the 
concerned government agencies for 
due recognition of their academic 
qualifications and trainings in UK. 
Create platforms for the use of 
their competencies and experiences 
acquired in the UK,  and increase the 
membership base of ABAN. 

Members expansion drive, skills 
roster, advocacy programs and 
campaigns, representations to 
the govt. agencies,  member-
to-member (M2M) interaction 
platform, Exchange visits, 

Membership 
Development

Gobinda Neupane
Meenu Hada

7 Develop relations with regional and 
British institutions relevant to the 
nature and purpose of ABAN for 
strengthening its institutional capacity.

New members, Safeguard their 
interest, Directory, Skill Roster. 
Link with British Council, 
Embassy, Nepal Britain Society 
and others 

Institutional 
Networking

Uttam Prasad Pant
Maheswor Bhakta Shrestha

8 Raise funds for financing operational 
activities to ensuring the sustainability 
and growth of ABAN and its programs. 

Fund raising event, fund 
allocation, utilization and 
coordination with internal/ 
external agencies. 

Fund Raising Kamal Nayan Pradhan  
Deepak KC

9 Provde supports for educational and 
professional development programs  for 
Nepali students/ trainnees on behalf 
of the British educational institutions 
and deliver some programs in Nepal in 
collaboration with or affiliation to them.  

Administration of admission, 
examination, registration and 
training of UK based Diploma, 
Certifcate and training programs

Education 
Development

Uttam Prasad Pant 
Rabindra Bajrachareya

ABAN Sub Committee Plan for 2023-2025
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:yfgLo clwsf/Laf6 l:js[tL k|fKt ePsf] ldlt b]lv nfu' x'g]5 .

#= kl/efiff M æljwfgÆ eGgfn] æPzf]l;P;g ckm la|l6z 
PNo"dgfO{ O{g g]kfn -Pafg_ -k|yd;+zf]wg_ ljwfg–@)^*Æ 
;Demg' k5{ . æd"n ljwfgÆ eGgfn] æPzf]l;P;g ckm la|l6z 
PNo"dgfO{ O{g g]kfn -Pafg_ sf] :yfkgf ug]{ ljwfg ljwfg–
@)%$Æ ;Demg' k5{ .

kl/R5]b -!_
!=  kl/efiffM
-s_ ljifo jf k|;+un] csf]{ cy{ gnfu]df o; ljwfgdf -s_ 

;+3 eGgfn] bkmf @ df pNn]lvt pb]Zox? k|fKt ug{ ul7t 
Pzf]l;P;g ckm la|l6z PNo"dgfO{ O{g g]kfn -Pafg_ 
;Demg" kb{5 .

-v_ sfo{sfl/0fL ;ldlt eGgfn] bkmf ( adf]lhd ;fwf/0f 
;ef4f/f ul7t sfo{sfl/0fL ;ldlt ;Demg' kb{5 . 

-u_  ;efklt eGgfn] ;+3sf] ;efklt ;Demg' kb{5 .
-3_  pk ;efklt eGgfn] ;+3sf] pk;efklt ;Demg' kb{5 .
-ª_  dxf;lrj eGgfn] ;+3sf] dxf;lrjnfO{ ;Demg' kb{5 .
-r_  ;xfos dxf;lrj eGgfn] ;+3sf] ;xfos dxf;lrjnfO{ 

;Demg' kb{5 .

-5_  sf]iffWoIf eGgfn] ;+3sf] sf]iffWoIfnfO[{ ;Demg' kb{5 .
-h_  ;xfos sf]iffWoIf eGgfn] ;+3sf] ;xfos sf]iffWoIfnfO{ 

;Demg' kb{5 .
-em_ ;b:o eGgfn] ;+3sf] ;b:otf k|fKt u/]sf] JolQmnfO{ 

;Demg' kb{5 ;f] zAbn] sfo{sfl/0fL ;ldltsf] ;b:onfO{ 
;d]t hgfpg] 5 .

-`_  P]g eGgfn] ;+:yf btf{ P]g, @)#$ ;Demg' kb{5 .

@=  ;+3sf] k"/f gfd 7]ufgfM
o; ;+3sf] gfd æPzf]l;P;g ckm la|l6z PNo"dgfO{ O{g g]kfnÆ 
-Pafg_, /xg] 5 . ;+3sf] s]lGb|o sfof{no sf7df8f}F pkTosfdf 
/xg]5 . cfjZostf cg';f/ o;sf zfvf sfof{nox? g]kfnsf] 
cGo s'g} klg :yfgdf :yfkgf ug{ ;lsg] 5 .

#=  ;+3sf] :yfkgf M
;+3 Ps d"gfkmf/lxt, u}//fhg}lts, cljlR5Gg pQ/flwsf/ jfnf 
:jzfl;t ;+ul7t ;+:yf x"g] 5 . o;n] JolQm ;/x rn crn 
;DklQ k|fKt ug{, pkef]u ug{, j]rljvg / bfgbftJo ug{ ;Sg] 
5 . ;+3n] cfkm\gf] gfdaf6 JolQm ;/x gfln; ph"/ ug{ ;Sg] 5 
/ o; pk/ klg d'2f rnfpg ;lsg] 5 . ;+3sf] cfkm\gf] 5'§} 5fk, 
em08f / Jofh cg';'lr ! adf]lhdsf] x"g] 5 .

$=  ;+3sf] p2]ZoM
k|rlnt P]g tyf g]kfn ;/sf/sf] gLlt lgb]{zgsf] clwgdf /xL 
;DalGwt lgsfo;Fu ;dGjo /fvL sfo{qmd ;+rfng ug]{ u/L 
;+:yfsf lgDg p2]Zox? /xg] 5g\ . 

-s_  ;+3sf ;b:ox? tyf a]nfotL Joj;foLx? ljrsf] 
Joj;flos, z}lIfs tyf ;f+:s[lts Pj+ cGo ;DaGwnfO{ 
cem dha't agfpg] .

-v_ g]kfnsf] Joj;flos lqmofsnfkx?df ;b:ox?n] 
a]nfotaf6 xfl;n u/]sf ljz]if 1fg tyf ;Lksf] 
;b'kof]usf] nflu cfjZos sfo{ ug]{ .

-u_  g]kfnsf] ljsf;df dxTjk'0f{ e'ldsf lgjf{x ug]{ If]qx?df 
a]nfotL z}lIfs 1fgsf] k|j4{g tyf ;b'kof]u ug]{ .

-3_  If]qLo tyf cGt/fli6«o ;xof]u / jftfj/0f ;+/If0f h:tf 
/fli6«o dxTjsf ljifox?df 5nkmnsf] nfuL cj;/ ;[hgf 
ug]{ .

-ª_  PNo'dgfO{x?sf] Joj;flos xs lxtsf] ;+/If0f / k|j4{g 
ug]{ ;DaGwdf ;+o'Qm clw/fHoaf6 xfl;n ul/Psf] z}lIfs 
of]Uotf tyf tflndx?sf] klxrfg dfGotf ;DaGwdf g]kfn 
;/sf/sf ;DalGwt lgsfox?;Fu cfjZos sfo{ ug]{ .

-r_  dfly pNn]lvt pb]Zox? k|fKt ug{ cfjZos cGo sfo{ ug{] .

Pzf]l;Pzg ckm la|l6z PNo'dgfO{ Og g]kfn -Pafg_
ljwfg–@)^$

-lålto ;+zf]wg_
-lhNnf k|zf;g sfof{no, sf7df8f}+af6 ldlt @)%$.!).@@ df :jLs[lt k|fKt_

-rf}wF}+ tyf rf}la;f}+ aflif{s ;fwf/0f ;efaf6 ;+zf]lwt k|fjwfg ;d]t ldnfOPsf] ?kdf_
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%= ;+3sf lqmofsnfk M
;+3n] lgDglnlvt lqmofsnfkx?sf] cfof]hgf ug{ ;Sg]5 M

-s_  ;b:ox?sf] lxtsf] nflu e]63f6 sfo{qmdx?sf] cfof] hgf 
ug]{ .

-v_ /fli6«o tyf cGt/fli6«o dxTjsf ljifox?df 5nkmn ug{ 
Joj;flos Pj+ k|fl1s hd36 tyf 5nkmnsf] Joj:yf 
ldnfpg] . ;fy} To:tf] 5nkmnaf6 cfPsf lgisif{ / 
;'emfasf] sfof{Gjogsf] nflu l;kmfl/; ;fy ;DalGwt 
lgsfodf cg'/f]w ug]{ .

-u_  ;b:ox? lar ;'dw'/ ;DaGw sfod /fVg Pj+ æ-Pafg_Æ 
sf] s[ofsnfk af/] hfgsf/L u/fpg] pb]Zon] lgoldt ?kdf 
Go"h n]6/ k|sfl;t ug]{ .

-3_  ;+3sf ;b:ox? tyf ;+3n] pko'Qm ;Dem]sf cGo JolQm, 
;+:yf ;DalGwt ljz]if1x? ljr Ps cfk;df e]63f6 ug{ 
hfg] tyf cfpg] sfo{qmdx?sf] -PShr]Gh lelh6_ sf] 
Joj:yf ug]{ .

-ª_ cfjZostf cg';f/ ;+3sf] Pg'on Dofuflhg, ;f]lelgo/, 
Sofn]08/, k|f]l;l8Ë, k':ts, kqklqsf, a|f]lzo/ tyf 
;+3sf ;b:ox?sf] 8fO/]S6/L Pj+ k|f]km]zgn 8fO/]S6/L 
k|sflzt ug]{ .

-r_  g]kfn / g]kfn ;+u ;+jlGwt ljifox?df k|fl1s 5nkmn ug]{ 
u/fpg],

-5_  ;+3n] cfˆgf] p2]Zo cg'?k ljleGg sfo{qmd, lqmofsnfk 
tyf sfo{of]hgf agfO{ ;Nnfxsf/ tyf k/fdz{ ;]jf 
(Consultancy) cfjZostf cg';f/ cfkm}Fn] jf cGo 
s'g} ;/sf/L tyf u}/;/sf/L ;+3 , ;+:yf jf lgsfo;Fu 
;xsfo{ u/L To:tf] sfo{qmd, lqmofsnfk jf sfo{of]hgf 
Pj+ k/fdz{ sfof{Gjog ug]{ u/fpg] .

-h_  la|l6z sfplG;nsf] ;f}hGotf af6 k|fKt ljleGg ;xof]ux? 
/rgfTds p2]Zo k'lt{sf] nflu k|of]u ug]{ .

^=  ;+3sf yk lqmofsnfkM
-!_  ;+3n] cfjZostfg';f/ ;]ldgf/, uf]li7, sfo{zfnf, k|bz{gL, 

rnlrq k|bz{g, ;fdflhs e]63f6, ;fdflhs ljsf;, 
jftfj/0fLo ;+/If0f tyf hgr]tgf d'ns sfo{qmddf 
P]Soj4tf h:tf sfo{qmdsf] cfof]hgf ug{ ;Sg]5 .

-@_  ;+3n] cfˆgf] p2]Zo cg'?k b}jLk|sf]k lkl8t ;d'bfo, 
c;xfo j[4 a[4f, cgfy afnaflnsf, ckfË tyf cGo 
o:t} ;xof]usf] ck]Iffdf /x]sf JolQm, ;+:yf, ;d'bfosf] 
;xof] usf] nflu cfjZos cfly{s, ef}lts tyf cGo 
;xof]u pknAw u/fpg ;Sg]5 .

&=  ;b:otfM
Dffgfy{ ;b:o / ;x–;b:ox? afx]s cGo ;b:ox?sf] nflu 
;b:otf k|fKt ug{ ;+o'Qm clw/fHodf uO{ ToxfFaf6 slDtdf 
!@ xKtfsf] :gftsf]Q/ tx -kf]i6Uo|fh"P6_ jf :gfts tx 
-c08/Uof|h"P6_ sf] cWoog u/]sf] jf ljz]if k|sf/sf] jf 
Joj:fflos tflnd xfl;n u/]sf], g}lts ktg b]lvg] kmf} Hbf/L 
cleof]udf bf]ifL k|dfl0ft gePsf] g]kfnL gful/s x'g'kg]{5 . ;fy} 

cfkm'n] k|fKt u/]sf] cWoog jf tflndsf] k|df0fkq klg clgjfo{ 
?kdf k]z u/]sf] x'g'kg]{5 . ;b:otf z"Ns lgDg k|sf/sf] x"g]5 .

c_  cflhjg ;b:otf ?= %,)))÷—
cf_  btf{ z"Ns ?= !))÷—
;+3nfO{ ljz]if ;xof]u k'–ofpg] hf];'s}nfO{ klg sfo{sfl/0fL 
;ldltn] cfjZostf dx;"; u/]df ;x –;b:otf k|bfg ug{ 
;Sg] 5 . ;+o'Qm clw/fHodf cWoog u/]sf hf] ;'s} ljb]zL 
ljz]if1x?nfO{ ;+3n] cfjZos 7fg]df ;x–;b:otf k|bfg ug{ 
;Sg]5 .

;x–;b:oM
o:tf ;b:ox?nfO{ dtflwsf/ k|fKt x'g] 5}g . -o:tf ;b:ox?n] 
cfhLjg jf ;fwf/0f ;b:o aGg ;Sg] 5g\ t/ s'g} klg kb eg] 
u|x0f ug{ ;Sg] 5}gg _ .

Dffgfy{ ;b:oM
-!_  ;+3nfO{ ?=!,)),))). -Ps nfv_ gub jf ;f] 

a/fa/sf] cGo cflYf{s ;xof]u k|bfg ug]{ h'g;'s} JolQmnfO{ 
sfo{sfl/0fL ;ldltn] ;b:otf lbg ;Sg]5 .

-@_  ;+3nfO{ c;fwf/0f ;xof]u k|bfg ug]{ hf] ;'s} JolQmnfO{ 
sfo{sfl/0fL ;ldltn] dfgfy{ ;b:otf k|bfg ug{ ;Sg]5 . 
;b:ox?n] ;b:otf afkt a'emfpg' kg]{ aflif{s z'Nsx? 
k|To]s jif{ z'? cyf{t a}zfv ! ut]b]lv u0fgf u/L nfu' 
ul/g]5 .

*=  s'g} klg ;b:osf] ;b:otf b]xfosf
cj:yfdf sfod /xg] 5}g M

-s_  dfgl;s c;Gt'ng ePdf jf d[To' ePdf .
-v_ /fhLgfdf lbPdf.
-u_  nuftf/ b'O{ jif{;Dd cfkm'n] ltg'{ kg]{ jflif{s z'Ns glt/] 

df . t/ o:tf ;b:on] k'gM;b:otf k|fKt ug{ rfx]df btf{ 
z'Ns ;d]t lt/L ;b:otf k|fKt ug{ ;Sg]5g .

-3_  g}lts ktg x'g] s'g} kmf}Hbf/L cleof]udf s;'/bf/ 7xl/Pdf .
-ª_  s'g} lsl;dsf] cg}lts sfdx? 7x/ ePdf .
-Rf_ bkmf & adf]lhd of]Uotf gePsf] .

kl/R5]b -@_
(=  ;fwf/0f ;ef M
;Dk'0f{ ;b:ox? ;dfj]z ePsf] ;fwf/0f;ef ;+3sf] ;jf]{Rr 
clwsf/ k|fKt lgsfo x'g]5 . o; ;fwf/0f;ef 4f/f sfo{sfl/0fL 
;ldltsf] u7g ul/g] 5 . o; k|sf/sf] sfo{sfl/0fL ;ldltdf 
b]xfosf ;b:ox? ;dfj]z /xg] 5g\ .

;efklt    ! hgf
pk;efklt   ! hgf
dxf;lrj   ! hgf
;xfos dxf;lrj   ! hgf
sf]iffWoIf   ! hgf
;xfos sf]iffWoIf   ! hgf
;b:ox?    & hgf
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!)=  ;fwf/0f ;ef b]xfosf sfo{x?sf] nflu  
lhDd]jf/ x'g]5 M

-s_  sfo{sfl/0fL ;ldlt u7g ug]{,
-Vf_ sfo{sfl/0fL ;ldltsf] lqmofsnfkx?sf] ;'kl/j]If0f tyf 

d'NofÍsg ug]{,
-u_  sfo{sfl/0fL ;ldlt4f/f tof/ kfl/Psf] jflif{s k|ltj]bg 

;fy} n]vf k/LIf0f eO{ ;s]sf cfly{s k|ltj]bg pk/ klg 
5nkmn ug]{ / cGo jflif{s sfo{qmdx? Kffl/t u/L :jLs[lt 
k|bfg ug]{,

-3_  olb s'g} ;b:onfO{ ;+3sf] ;b:otfaf6 x6fpg' kg]{ ePdf 
pQm ljifosf] lg0f{o ug]{,

-ª_  ljwfgsf] ;+zf]wg ug'{ kg]{ ePdf ;f] ljifodf klg lg0f{o 
ug]{ .

!!=  jflif{s ;fwf/0f;ef M
-s_  sfo{sfl/0fL ;ldltn] tf]s] cg';f/sf] ldlt ;do tyf 

:yfgdf jif{sf] Ps k6s ;fwf/0f;ef ul/g]5 . t/ 
sfo{sfl/0fL ;ldltn] rfx]df jf ;+3sf Ps ltxfO{ 
;b:ox?n] lnlvt cg'/f]w u/]df cfsl:ds ;fwf/0f;ef 
af]nfpg ;lsg] 5 . o:tf ;efx?sf] ;efkltTj / ;+rfng 
sfo{sfl/0fL ;ldltsf] ;efkltn] g} ug]{ 5 .

-v_ jflif{s ;wf/0f;ef af]nfpgsf] nflu ;b:ox?nfO{ 
sDtLdf @! -PSsfO;_ lbg cufl8 ;'rgf lbO{ ;Sg'kg]{5 . 
t/ cfsl:ds a}F7ssf] nflu & -;ft_ lbg cufl8 dfq 
;"rgf lbP k'Ug]5 .

-u_  ;fwf/0f ;efsf] u0fk'/s ;+Vofsf] nflu Ps ltxfO{ 
;b:ox?sf] pkl:ylt cfjZos kg]{ 5 olb ;b:ox?sf] 
;+Vof #)) eGbf a9L ePdf s]an !)) hgf ;b:ox?sf] 
pkl:yltn] klg u0f k'/s ;+Vof hgfpg] 5 . t/ tf]lsPsf] 
:yfg / ;dodf olb u0fk'/s ;+Vofsf] pkl:ylt gePdf 
csf]{ lt; ldg]6sf] ;do ;b:ox?sf] pkl:yltsf] nflu 
yk ul/g]5 . tTkZrft\ k'gM;ef af]nfOg]5 / pQm ;dodf 
Go"gtd krf; hgf ;b:ox? pkl:yt ePdf u0fk'/s ;+Vof 
k'u]sf] hlgg]5 .

!@=  sfo{sfl/0fL ;ldlt M
-s_  ;fwf/0f;ef4f/f x/]s ltg÷ltg jif{df !# ;b:oLo Ps 

sfo{sfl/0fL ;ldltsf] lgjf{rg4f/f u7g ul/g] 5 .
-v_ cfkm\gf] ;Dk'0f{ lqmofsnfkx? ;DaGwdf sfo{sfl/0fL 

;ldlt ;fwf/0f;ef k|lt pQ/bfoL /xg] 5 .
-u_  sfo{sfl/0fL ;ldltsf s'g} klg ;b:o ljgf ;'rgf 

nuftf/ tLg k6s;Dd a}7sdf cg'kl:yt ePdf lgh 
:jtMsfo{sfl/0fL ;ldltsf] ;b:oaf6 x6\g] 5 .

!#=  sfo{sfl/0fL ;ldltsf] sfo{x? M
sfo{sfl/0fL ;ldltnfO{ ;fwf/0f;ef4f/f ;+3sf] p2]Zo cg'?k 
sfo{x? ;+rfngsf] nflu clwsf/x? k|bfg ul/g]5 / sfo{sfl/0fL 
;ldltn] b]xfosf sfo{x? ug]{5 M 

-s_  ;fwf/0f;efaf6 kf/Lt ul/Psf lg0f{ox?nfO{ sfof{Gjog 
ug]{ .

-v_ ljz]if sfo{qmdx? ;DkGg ug{sf] nflu ;ldlt jf pk ;ldlt 
u7g ug]{ .

-u_  ;+3sf] cfly{s sf/f]af/sf] nflu sf]ifsf] ;+rfng ug]{ / 
cfjZos rn crn ;DklQx?sf] vl/b jf lalqm ug]{ . t/ 
3/ hUufsf] sf/f]jf/ ubf{ ;fwf/0f;ef4f/f :jLs[lt k|fKt 
ug'{ kg]{5 .

-3_  o; ljwfgsf] clwgdf /xL ljleGg ;b:otf k|bfg ug]{ / 
s'g} ;b:onfO{ x6fpg] ljifosf] k|:tfj ;fwf/0f;ef ;dIf 
k]z ug]{ .

-ª_  /fli6«o jf cGt/fli6«o ;ef, ;Dd]ng, a}7s tyf ;]ldgf/x? 
g]kfndf cfof]hgf ug]{ / b]z ljb]zdf efu lng ;b:ox?sf] 
5gf}6 ug]{ .

-r_  ;+3sf] pb]Zo k|fKtLsf] nflu /fli6«o jf cGt/fli6«o ;+3 
;+:yfgx?;Fu ;Demf}tfsf] nflu jftf{ ug]{ .

-5_  olb s'g} sf/0f a; sfo{sfl/0fL ;ldltsf] s'g}klg 
kbflwsf/Lsf] kb l/Qm x'g cfPdf To:tf kbx? sfo{sfl/0fL 
;ldltsf ;b:ox? jf cGo kbflwsf/L af6 k'lt{ ug]{ .

-h_  /lhi68{ n]vfk/LIfssf] lgo'lQm ug]{, kfl/>lds tf]Sg] .
-em_ dfgfy{ ;b:otf / ;x;b:otf k|bfg u/L pQm JolQmaf6 s] 

s:tf] lsl;dsf] ljz]if of]ubfg k|bfg ePsf] 5 ;f] af/] 
cWoog u/L cfjZos lg0f{o ug]{ .

-em!_ ;+3sf] lqmofsnfk tyf cGo sfo{df pNn]vlgo 
;xof]u k'–ofpg] s'g} klg JolQm, ;+:yf jf lgsfonfO{ 
To:tf] pNn]vlgo ;xof]u k'–ofP jfkt ;+3sf] tkm{af6 
pko'Qm k'/:sf/, pkxf/, sb/kq, k|z+;fkq tyf ;Ddfg 
k|bfg ug{ ;Sg]5 .

-`_  o; ljwfg cg'?k cfOkg]{ cGo lg0f{ox? ug]{ .

!$=  sfo{sfl/0fL ;ldltsf] a}7sM
-s_  sfo{sfl/0fL ;ldltsf] a}7s jif{df slDtdf ^ k6s a:g] 5 .
-v_  ;fwf/0ftof a}7ssf] nflu & lbg cuf8L ;"rgf k|bfg 

ul/g] 5 t/ cfsl:ds a}7s a:g' kg]{ ePdf @$ 306f 
cuf8L dfq ;"rgf k|bfg ul/g] 5 .

-u_  a}7sdf s'n ;b:o ;+Vofsf] ;fdfGo ax'dt ePdf u0fk'/s 
;+Vof k'u]sf] dflgg] 5 .

-3_  a}7sdf pkl:yt kbflwsf/L tyf ;b:osf] ax'dtsf] 
lg0f{onfO{ sfo{sfl/0fL ;ldltsf] lg0f{o dflgg]5 .

!%=  sfo{sfl/0fL ;ldltsf kbflwsf/Lx?sf] sfd, 
st{Jo / clwsf/ M

sfo{sfl/0fL ;ldltsf kbflwsf/Lx?sf] sfd, st{Jo / clwsf/ 
b]xfo adf]lhd x'g]5 .

;efklt
w  sfo{sfl/0fL ;ldltsf] a}7ssf] ;efkltTj ug]{ .
w  sfo{sfl/0fL ;ldltn] ug'{ kg]{ ;Dk'0f{ sfo{x?sf] nflu g]t[Tj 

k|bfg ug]{ .
w  dt a/fa/ ePdf lg0ff{os dtsf] k|of]u ug]{ .
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w  /fli6«o jf cGt/fli6«o ;+:yf;Fu ePsf] lqmofsnfkx?df 
lhDd]jf/ /xg] .

w  sfo{sfl/0fL ;ldltn] ug'{ kg]{ sfo{x?sf] nflu lgb]{zg 
lbg] .

pk–;efklt
w  ;efkltnfO{ ;xof]u ug'{sf] ;fy} ;efkltsf] cg'kl:yltdf 

sfo{jfxs eO{ sfo{ ug]{ .

Dfxf;lrj
w  sfo{sfl/0fL ;ldltsf] lg0f{onfO{ sfof{Gjog ug]{, u/fpg] . 

lgh pNn]lvt sfo{x? k|lt lhDd]jf/ x'g] 5 .
w  sfo{sfl/0fL ;ldltsf] b}lgs k|zf;lgs sfo{x? ug]{ .
w  sfo{sfl/0fL ;ldltsf] a}7s tyf ;fwf/0f;ef af]nfpg] 

o:tf a}7sx?sf] dfOGo"6 n]Vg] .
w  sfo{sfl/0fL ;ldltaf6 kfl/t u/fO{ ;fwf/0f;efdf ;+3sf] 

jflif{s k|ltj]bg k]z ug]{ .
w  sfo{sfl/0fL ;ldlt / cGo ;+:yfx? larsf] ;Dks{ sfod 

/fVg] .
w  ;+3sf] ;Dkltsf] nut /fVg] / ;+/If0f ug]{ sfo{ 

lhDd]jf/Lk'j{s lgjf{x ug]{ .
w  ;+3sf] lxtsf] nflu ;efkltn] nufP ,cx|fPsf] ;Dk'0f{ 

sfo{x? ug]{ .

sf]iffWoIf
w  ;+3sf] cfo Joo, ;Dk'0f{ cfly{s, ef}lts ;fwg / >f]tsf] 

n]vf cWofjlws /fVg] .
w  ;+3sf] n]vf kl/If0f ;dod} ;DkGg u/fpg] / sfo{sfl/0fL 

;ldltaf6 kfl/t u/fO{ ;fwf/0f ;ef ;dIf jflif{s n]vf 
k|ltj]bg k|:t't ug]{ .

w  ;+3sf] cfly{s sf/f]af/ k|lt k'0f{ lhDd]jf/ /xg] .

;xfos dxf;lrj
w  Dfxf;lrjnfO{ d2t ug'{ / lghsf] cg'kl:yltdf sfo{jfxs 

eO{ sfo{ ug]{ .

;xfos sf]iffWoIf
w  sf]iffWoIfnfO{ d2t ug'{ / lghsf] cg'kl:yltdf sfo{jfxs 

eO{ sfo{ ug]{ .

!^= ;+3sf] sf]if M
-!_  ;+3sf] cfˆgf] 5'§} sf]if x'g]5 . ;+3sf] sf]ifdf cfDbfgL 

aflwFPsf] /sd ;+3sf] gfddf sf7df8f}F pkTosf leqsf] 
s'g} klg jfl0fHo a}Fs , ljlQo ;+:yf, ljsfz a}Fs, 
kmfOgfG; sDkgLdf vftf vf]nL hDdf ul/g]5 .

-@_  ;+3sf] sf]ifdf b]xfosf >f]taf6 k|fKt /sdnfO{ cfDbfgL 
afFlwg] 5 M

-s_  ;+3sf ;b:ox?af6 k|fKt ;b:otf z'Ns / rGbf
-v_ ;+3sf ljleGg k|sf;g tyf lqmofsnfkdf x'g] lj1fkgaf6 

k|fKt /sd, pkxf/,;xof]u cflbaf6 k|fKt x'g] / sd,
-u_  ;+3sf] nf]uf] c+lst Sofk, h;L{, 6fO{, Jofh, lkg cflb 

h:tf ;/;fdfgsf] lalqmaf6 k|fKt /sd,

-3_  /fli6«o tyf cGt/fli6«o ;+3 ;+:yf, lgsfo, JolQm cflbaf6 
k|fKt x'g] h'g;'s} k|sf/sf] /sd, t/ ljb]zL ;+3 ;+:yf, 
lgsfo, JolQm cflbaf6 cfly{s ;xof]u k|fKt ug'{ cl3 
g]kfn ;/sf/sf] k'j{ :jL{s[tL lnOg]5 .

!&=  ;+3sf] vr{ M
-!_  ;+3sf] sf]ifdf cfDbfgL afFlwPsf] /sd b]xfosf sfo{qmd 

tyf lqmofsnfkdf vr{ ul/g]5 M
-s_  ;+3sf] k|zf;lgs sfo{ tyf sfof{no ;+rfng,
-v_ ljwfgsf] bkmf % / ^ df pNn]v ePsf ;+3sf lqmofsnfk 

/ yk lqmofsnfk,
-u_  ;+3sf] nflu cfjZos 3/ ef8f tyf cfjZos ;fdfgsf] 

vl/b tyf ef8f , /
-3_  sfo{sfl/0fL ;ldltn] pko'Qm 7fg]sf] ;+3sf] pGglt Pj+ 

k|ult x'g] cGo cfjZos sfo{x? .
-@_  sf]ifsf] vftfsf] ;+rfng ;+3sf] ;efklt jf dxf;lrj 

dWo] s'g} Ps / sf]iffWoIfsf] ;+o'Qm b:tvtaf6 ul/g]5 . 
t/ ;efkltsf] cg'kl:yltdf dfq dxf;lrjn] sf]ifsf] 
vftf ;+rfngdf b:tvt ug]{5 .

Kfl/R5]b -#_
ljwfg ;+zf]wg M
!*=  ljwfgdf s'g} ;+zf]wg ug'{ kg]{ 7fgL s'n dtbftf ;b:ox? 

dWo] kfFr k|ltzt ;b:ox?n] sfo{sfl/0fL ;ldlt ;dIf 
lnlvt cg'/f]w k]z u/]df sfo{sfl/0fL ;ldltn] pQm 
k|:tfj cfufdL ;fwf/0f;efdf k]z ug'{kg]{5 . o;/L k]z ul/ 
Psf] k|:tfj ;+zf]wg x'gsf] nflu ;fwf/0f;efsf] a}7sdf 
pkl:yt ;b:ox? dWo] b'O{ ltxfO{ ;b:ox?sf] ax'dt k|fKt 
ug'{ kg]{5 .

!*= -s_ sfo{sfl/0fL ;ldltn] ljwfgdf s'g} ;+zf]wg ug{ 
cfjZos 7fgL ;j{;DdtLaf6 ;f] ;DalGw k|:tfj kf/Lt 
u/L ljwfg ;+zf]wg d:of}bf ;lxtsf] k|:tfj ;fwf/0f 
;efsf] a}7sdf k|:t't ug{ ;Sg]5 . o;/L k]z ul/Psf] 
k|:tfj pk/ 5nkmn e} ;fwf/0f ;efdf pkl:yt b'O{ ltxfO{ 
;b:ox?af6 :jLs[t ePdf ;f] k|:tfj ;fwf/0f ;efaf6 
kf/Lt ePsf] dflgg]5 .

!(=  ljwfgdf ;+zf]wg ug'{ k/]df ;fwf/0f;efsf] a}7s a:g'eGbf 
#% lbg cuf8L ;f] af/] lnlvt lgj]bg sfo{sfl/0fL ;ldlt 
;dIf k]z eO{ ;s]sf] x'g' kg]{5 / sfo{sfl/0fL ;ldltn] 
;+zf]wg ug{sf] nflu l;kmfl/z u/L ;fwf/0f;efsf] a}7s 
;'? x'g'eGbf b'O{ xKtf cuf8L g} ;f] ;+zf]wg ul/g] ljifo af/] 
;Dk'0f{ ;b:ox?nfO{ hfgsf/L u/fO{ ;Sg'kg]{5 .

@)=  ljwfgsf] ;+zf]wg k|:tfj dfly n]lvP adf]lhd kf; 
ePkl5 pQm ;+zf]wg nfu' x'g P]gsf] bkmf *-@_ adf]lhdsf] 
:yflgo clwsf/Lsf] :JfLs[lt k|fKt ug'{ kg]{5 .

@!= sfo{sfl/0fL ;ldltsf] lgjf{rg M sfo{sfl/0fL ;ldltn] 
;fwf/0f;ef x'g'eGbf tLg dlxgf cufl8 g} æ;+3sf 
cfhLjg ;b:ox? dWo]af6 Pshgf ;+of]hs ;lxtsf] tLg 
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;b:oLo lgjf{rg ;ldltsf] u7g u/L b]xfo adf]lhdsf] 
lgjf{rg ;DkGg u/fpg' kg]{5 M–

-s_  lgjf{rg ;ldltn] uf]Ko dtbfg4f/f x/]s b'O{÷b'O{ jif{df 
;fwf/0f;ef4f/f lgjf{rg u/fpg]5. o; lgjf{rgdf lgjf{rg 
;ldltsf] lg0f{o nfO{ clGtd lg0f{o dflgg]5 . lgjf{rg 
;ldltsf] u7g ug]{ sfo{ sfo{sfl/0fL ;ldltn] ug]{5 .

-v_ o;/L x/]s b'O{÷b'O{ jif{df x'g] lgjf{rg sfo{sfl/0fL 
;ldltsf ;Dk'0f{ ;b:ox? 5gf}6sf] nfuL x'g]5.

-u_  ;+:yfks ;b:ox?sf] klxnf] a}7saf6 Pp6f tby{ ;ldlt 
u7g ul/g]5 .

-3_  tby{ ;ldlt u7g ePsf] ^ dlxgf leq x'g] ;fwf/0f;efdf 
klxnf] sfo{sfl/0fL ;ldltsf] nflu lgjf{rg x'g]5 .

Kfl/R5]b -$_
ljljw

@@=  cljZjf;sf] k|:tfj M
-s_  s'n dtbftf ;b:ox?sf] Ps ltxfO{ ;b:ox?n] b:tvt 

u/L sfo{sfl/0fL ;ldlt jf o;sf s'g} ;b:ox? lj?4 
cljZjf;sf] k|:tfj sfo{sf/L0fL ;ldlt ;dIf k]z ug{ 
;Sg]5g . t/ h] ;'s} ePtfklg lgjf{rg ;DkGg ePsf] ^ 
dlxgf leq sfo{sfl/0fL ;ldlt jf o;sf s'g} ;b:ox? 
lj?4 cljZjf;sf] k|:tfj k]z ug{ kfOg] 5}g .

-v_ cljZjf;sf] k|:tfj k]z ul/Psf] v08df sfo{sfl/0fL 
;ldlt jf s'g} ;b:onfO{ cfkm'dfly nfu]sf] cljZjf; 
lj?4 ;kmfO{ k]z ug{sf] nflu Ps xKtfsf] ;do k|bfg 
ul/g]5 / lnlvt ;kmfO{sf] ;fy sfo{sfl/0fL ;ldltn] pQm 
cljZjf;sf] k|:tfj ;fwf/0f;ef ;dIf k]z ug]{ 5 .

-u_  o;/L cljZjf;sf] k|:tfj cfPdf cfsl:ds 
;fwf/0f;efsf] a}7s af]nfOg] 5 / ;f] a}7sdf u0fk'/s 
;+Vof k'/f ePkl5 pQm k|:tfjdf 5nkmn eO{ pkl:yt 
b'O{ ltxfO{ ;b:ox?sf] dtaf6 cljZjf;sf] k|:tfj kfl/t 
ePsf] 7xl/g] 5 .

-3_  olb s'g} ;b:o dfly cljZjf;sf] k|:tfj kfl/t ePsf] 5 
eg] lghn] cfkm' /x]sf] kb :jtMTofUg' kg]{5 .

-ª_  olb cljZjf;sf] k|:tfj ;efklt lj?4 5 eg] a}7ssf] 
;efkltTj sfo{sf/L0fL ;ldlt cGtu{tsf] pk;efklt jf 
cGo s'g} dtflwsf/ k|fKt ;b:on] ug]{ 5 .

@@=  -s_ nuftf/ Ps} kbdf /xg gx'g] M
-s_  sfo{sfl/0fL ;ldltsf kbflwsf/Lx? Ps} kbdf nuftf/ b'O{ 

sfo{sfneGbf a9L lgjf{lrt x'g kfpg] 5}gg\ .
-v_ ;Nnfxsf/ ;ef M ;+3sf k'j{ ;efkltx? ;a} :jtM ;+3sf] 

;Nnfxsf/ ;efsf] ;b:o x'g]5g . o:tf] ;Nnfxsf/ 
;efdf sfo{sfl/0fL ;ldltn] lg0f{o u/L tf]s]sf] ;+3sf 
dfgfy{ ;b:ox? ;d]t ;b:o /xg] 5g\ .

@#=  sfo{sfl/0fLsf] cjlw yk x'g] Joj:yf M
sfo{sfl/0fL ;ldltsf] kbfjlw ;dfKt eO{;Sbf klg ljz]if kl/
l:yltj; ;dodf lgjf{rg x'g g;s]df sfo{sfl/0fL ;ldltn] 
a9Ldf Ps jif{;Dd cfˆgf] sfo{ cjlw yk ug{ ;Sg] 5 .

@$=  sfo{sfl/0fL ;ldlt lj36g / eª\u x'g] cj:yf M
s''n dtbftfsf] krxQ/ k|ltzt ;b:ox?af6 sfo{sfl/0fL 
;ldlt eË ul/Pdf ;+3 eË x'g ;Sg]5 . ;+3sf] lj36gkl5 
o;sf] rncrn ;DklQ k|rlnt sfg'g adf]lhd g]kfn ;/ 
sf/sf] x'g]5 .

@%=  tby{ ;ldltsf ;b:ox? M
of] ;+3 :yfkgf ePsf] ^ dlxgf leq klxnf] lgjf{rg gx'~h]n 
;Ddsf] nflu b]xfosf JolQmx?4f/f Ps cGtl/d sfo{sfl/0fL 
;ldlt u7g ul/g] 5 M

;efkltM 8f=gf/fo0f axfb'/ yfkf 
pk–;efkltM >L /fd zlQm df:s]
dxf;lrjM>L pHhjn k|wfgfË
sf]iffWoIfM >L g/]z z+s/ kflnv]
;b:ox? M >L r08Lsf k|;fb e§,  >L l8NnL /fh hf]zL, >L /la 
hË kf08], >L cljg eQm k|wfg, >LdtL gd|tf zdf{

@^=  of] ljwfg g]kfn ;/sf/sf] ;DalGwt lgsfoaf6 
k|rlnt sfg'g cg';f/ :jLs[t ePkl5 nfu' 
x'g]5 .

@&=  s'g} sf/0fjz ;+3 ;+rfng ug{ g;lsPsf] 
v08df o; ;+3sf] ;Dk'0f{ ;DklQ Pafg h:t} 
pb]Zon] ul7t cGo ;+:yfnfO{ ;DalGwt 
lgsfosf] :jLs[lt kZrft lbO{g]5 .

@*= ;+3sf] lj36g ePsf] v08df ;+3sf] ;Dk'0f{ 
hfoh]yf g]kfn ;/sf/df ;g]{5 .

@(= o; ljwfgdf pNn]v ePsf s'/fx? olb g]kfn 
;/sf/ sf] k|rlnt lgod sfg'g;Fu aflemPdf 
:jtM vf/]h ePsf] dflgg]5 .

#)=  afwf c8\rg km'sfpg] clwsf/M
of] ljwfgsf] sfof{Gjogsf] l;nl;nfdf s'g} afwf c8\rg kg{ 
cfPdf ljwfg k|lts'n gx'g] u/L sfo{sfl/0fL ;ldltn] sfg'gL 
;Nnfxsf/sf] k/fdz{df afwf c8\rg km'sfpg ;Sg]5 .
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Maheswor Bhakta Shrestha
ABAN President 2015-2019 
and Honorary Member

The Beginning
The Association of British Alumni in Nepal 
(ABAN), having been duly registered with the 
District Administration Office, Kathmandu 
under registration number 547/05/55 
as a non-government organization, has 
successfully completed 25 years of its existence 
since February 04, 1998, serving the alumni 
members and the people of Nepal. ABAN is 
an autonomous body, having the authority 
to acquire properties, collect funds etc. with 
rights to protect its name and property.

We are celebrating 25th Silver Jubilee 
Anniversary on February 4, 2023. So, it is 
time to look back on the journey so far in 
retrospect. Here is how the founders of the 
Association had conceived this Association in 
the beginning of the millennium: 

Founder President Dr. Narayan Bahadur 
Thapa wrote in August 2000: “ABAN came 
into being with well thought out objectives..…we 
wished to foster cultural, academic and economic 
ties between Nepal and the UK. We wanted to help 
our members in their quest for fruitful careers 
while working towards national development... 
we specifically wanted to develop a social network 
of the potentially huge membership. In the first 
1000 days, the members have interacted socially 
on a number of occasions. ..... We have bettered 
our relationship with the British Council and 
the British Embassy. We have learnt the ongoing 
development process of Nepal through Talk 
program. We have had some inputs in the ongoing 
activities of the British Council providing British 
education for Nepalese students. I have little 
doubt for ABAN to make an impact, the future lies 
in exploring new ideas and pushing them forward. 

We have the talent, we have the ambition and 
diversity and I am certain that ABAN will make 
an impact”. 

British Ambassador to Nepal H.E. Mr. 
Ronald P. Nash wrote: “Since its inception in 
1997, ABAN has been working steadily to develop 
its role in providing a forum for the networking of 
a vast number of Nepalese professionals trained 
in the United Kingdom. Various talk programs on 
the issues and topics of national importance and 
interest have been held and those have been well 
attended. There appears to be no dearth of talent 
among the ABAN members. I would like to assure 
ABAN of British Embassy’s continued support 
and cooperation in fulfilling our common goals.” 

The British Council Director Barbara 
Wickham had said: “The British Council 
believes that ABAN is a very important 
organization in fostering mutual understanding 
and benefit between our two countries. This 
key group of individuals plays an important 
role in strengthening existing relationship 
and developing new ones – partnership no less 

Twenty Five Years of ABAN
(ASSOCIATION OF BRITISH ALUMNI IN NEPAL)
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important in development community than in the 
world of business”. 

The situation now is aptly summarized by 
British Ambassador HE Mr. Richard Morris 
in his January 2017 message: “….our (Britain-
Nepal) relationship has many pillars: political, 
military/Gorkha, development assistance, 
people to people cultural. But one important 
pillar that we must not forget is the educational 
pillar- a really important link between our two 
countries. Thousands of Nepalese have completed 
UK qualifications in Nepal. We have provided 
development assistance in the field of education. 
And, importantly, various Nepalis have studied 
in UK, I am delighted, so many want to maintain 
their connections with Britain and each other…… 
Nepalis who studied in UK have risen to positions 
of influence and contributed substantially to 
Nepal….”

At the same time, the British Council 
Country Director Dr. Jovan Ilic wrote…. 
It (ABAN) was formed to link professionals 
working in different sectors in Nepal, who had 
the common bond of having studied in the United 
Kingdom. ABAN fosters cultural, educational and 
academic interaction between Nepali and British 
professionals. There are now several hundred 
British alumni working in Nepal”. He further 
adds on “why is ABAN and this relationship so 
important? Well, primarily it enables returned 
scholars to establish contact with each other and 
to network more effectively thereby using the 
professional training and knowledge gained in 
the UK for the greater benefit of Nepal, and it is 
also of value to UK business community. Perhaps 
you want to further develop contacts with Nepal 
and are looking for someone who has access to 
this local knowledge. Perhaps you need a highly 
trained and skilled individual to help develop your 
business or to exploit commercial or investment 
opportunities or are searching for someone with 
particular skill or experience that are hard to come 
by in Nepal. ABAN , through its membership, and 
specially with its Directory is just such a collection 
of information”. 

The present Country Director Ms. Shahida 
McDougall said the British Council  has 
established programmes to support Women 

and Girls in STEM around the world, designed 
with a lifecycle approach in mind, from 
inspiring young girls to stay in STEM to 
supporting women working in STEM fields 
reach positions of leadership and network 
with their peers in their region and the UK. 
Expanding on our current work, we are 
launching the British Council Scholarships for 
Women in STEM, for women from South and 
South East Asia, and the Americas. 

Historical Background
Over the past six decades, the British 
government has funded studies in Great 
Britain for the Nepalese students and scholars 
under the schemes administered by the British 
Council. In recent years, an increasing number 
of Nepalese students are studying in British 
educational institutes on private funding 
besides a limited number of Chevening 
scholarships every year. The British alumni 
covering a wide range of specialization needed 
a forum for building on these studies as also to 
increase educational and cultural relationships 
between Nepal and Britain. So, an ad hoc 
committee was formed under Dr. Narayan 
Bahadur Thapa with eight enthusiastic British 
Alumni members in 1997 to establish the 
Association of British Alumni in Nepal (ABAN): 

ABAN Objectives
The Association was established to achieve the 
following stated objectives:

1) To strengthen professional, educational, 
cultural and other relations between ABAN 
members and the British professionals,

2) Take up necessary steps for proper use 
of special knowledge and skills acquired 
by ABAN members in the UK for their 
professional activities in Nepal,

3) Promote the knowledge of British 
education for its proper use in the 
important sectors of Nepal’s development,

4) Create opportunities for discussion on 
issues of national interest like environment 
protection, regional and international 
cooperation,

5) Ensure that the relevant government 
agencies of Nepal recognize and grants due 
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Annual General Meeting (AGM) is conducted every year as listed below: 

Sl Year & Date Venue President

1st 1998 The British Embassy Hall Dr. Narayan Thapa

2nd 1999 The British Embassy Hall

3rd 2000 The British Embassy Hall Dilli Raj Joshi

4rth 2001 The British Embassy Hall

5th 2002 The British Embassy Hall Narmada Sharma

6th 2003 November 23 The British Council courtyard

7th 2004 Hotel Shanker, Lazimpat Rabi Jung Pandey

8th 2005 December 10 SOS GH School, Sano Thimi

9th 2007 January 6 The British Council Hall Raghu Pant

10th 2008 February 8 The British Embassy Hall

11th 2009 Lal K.C.

12th 2010 March The British Council Hall

13th  2010 December 20 Indreni Complex, Baneshwor Dr. Uma Srivastava

14th  2011 January 28 The British Embassy Hall, 

15th 2012 

16th 2014 March 15 SOS GH School, Sano Thimi Shankar Prasad Paudel

17th 2015 April 11 The British Council Hall

18th 2016 June 25 Universal LCI, Dillibazar Maheswor Bhakta Shrestha

19th 2017 February 4 The British Council Hall

20th 2018 February 4 The British Council Hall Maheswor Bhakta Shrestha

21st 2019 February 2 The British Council Hall

22nd 2019 October 15 Universal LCI, Dillibazar Uttam Prasad Pant

23rd 2021 January 2 Online Zoom meeting

24th   2022 March 26 Universal LCI, Dillibazar Uttam Prasad Pant

25th 2023 February 4 Universal LCI, Dillibazar

ABAN Annual General Meetings Held

status and privileges to the qualifications 
and trainings gained in the United 
Kingdom, and

6) Represent and protect the professional 
interest of ABAN members.

Credentials
The Association is registered with the Office of 
Chief District Office, Kathmandu in 1998 and 
with Internal Revenue Department for PAN 
(Permanent Account Number 302035951) in 
May 2005. The Association has also obtained 
Tax Free Certificate from Internal Revenue 
Office, Kathmandu in August 2008. The 
Association is recently registered also with 
Kathmandu Metropolitan City Ward no. 29 
office in September 2016. The Association has 
received Tax clearance with recommendation 
for renewal of its registration with the 
District Administration office, Kathmandu 
on submission of annual report and audited 
statements. The legal status of the registration 

has thus been renewed annually. Now, the 
audit report for fiscal year 2021/22 is ready 
and once it is ratified by the annual general 
meeting proposed on January 7, 2023, the 
registration document will be further renewed 
and updated.

ABAN Statute 2064 
The ABAN Statute 2054.10.14 (January 27, 
1998), subsequently amended by its annual 
general meetings in 2008, 2012 and in 2021 
provides for: 

General Body as the highest authority, 
including all members of the Association 
and the general body will elect 13-member 
Executive Committee body, 

Executive Committee consisting of a president, 
vice president, general secretary, assistant 
general secretary, treasurer, assistant treasurer 
and 7 members elected for a three years term. 

ABAN Membership 
Development
Membership is the main 
strength of any institution. 
ABAN’s membership is open for 
persons having completed at 
least 12 weeks studies or training 
in the UK. The eligible candidate 
can become Life Member or 
Honorary Member of ABAN by 
paying applicable fees.

ABAN Membership Directory 
published in 2001 listed 246 
members, including 118 Life 
members. Subsequently, ABAN 
Life Membership increased 
to 210 by March 2005,  283 
by June 2010, 314 by March 
2016 and 353 by January 
2019. The new Membership 
Directory being published in 
January 2023 has listed 384 Life 
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The main office bearers of ABAN in the past Executive Committees:

ECM    Year President Vice President General Secretary Treasurer
1 1997-2000 Narayan Bdr. Thapa Ram Shakti Maskay Dilli Raj Joshi Rabi Jung Pandey

2 2000-2002 Dilli Raj Joshi Namrata Sharma Lal K.C. Rabi Jung Pandey

3 2002-2004 Namrata Sharma Rabi Jung Pandey Raghu Pant Prem Ratna Sthapit

4 2004-2006 Rabi Jung Pandey Raghu Pant Maheswor Shrestha Prem Ratna Sthapit

5 2006-2008 Raghu Pant Maheswor Shrestha Shanker Paudel Prem Ratna Sthapit

6 2008-2010 Lal Krishna K.C. Uma Shrivantava Deepak Chalise Hari Shanker Shrestha

7 2010-2012 Uma Shrivantava Madhuri Karki Prabhu Budhathoki Binaya Hari Maskey

8 2013-2015 Shanker P. Paudel Tulasi Prasad Uprety Mahendra Khanal Rupa Basnet

9 2015-2017 Maheswor Shrestha Tulasi Prasad Uprety Uttam Prasad Pant Hariom Dhoj Joshi

10 2017-2019 Maheswor Shrestha Tulasi Prasad Uprety Uttam Prasad Pant Hariom Dhoj Joshi

11 2019-2021 Uttam Prasad Pant Padma Vaidya Shiba Devi Kafle Madhav Prasad Bhatta

12 2021-2023 Uttam Prasad Pant Padma Vaidya Shiba Devi Kafle Madhav Prasad Bhatta

13 2023-2025 Padma Vaidya Shiba Devi Kafle Gobinda Neupane Uttam Lall Pradhan

The term of 9th and 11th Executive Committees was extended for a second term in order to continue the good works done by the team and to 
ensure seamless continuity of thoughts and priorities of the Association.

ABAN Membership 
Development
Directory 
Published in

Life
Members

2001 118 

May 2005 210

June 2010 283

March 2016 314

June 2017 335

January 2018 342

January 2023 384

Members. They had studied in 76 
different specialty areas in the UK. 

Despite huge potential for recruiting new 
members in the Association from the large 
pool of British trained people in the country, 
ABAN’s membership growth has stagnated in 
the recent past. Out of some 400 members 
enrolled, quite a number of them are out 
of Kathmandu on assignments and are not 
available for ABAN’s activities. Some nine of 
the listed members of the Association have 
expired. Nepalese students are returning 
home after their study in UK every year. So, 
a concerted effort is needed to attract new 
members in the Association in order to enrich 
its professional and financial strength. British 
scholars through British Council have been 
replaced by Chevening scholarship for some 30 
persons annually administered by the embassy, 
and a new Chevening Alumni Association in 
Nepal is operational.

ABAN Statute has a provision for Honorary 
membership by the decision of the Executive 
Committee for any person who has donated 
cash or equivalent worth more than 
Rs.100,000/- (Rupees one hundred thousand) 
to ABAN or any person who has made a 
special contribution to the Association. ABAN 
conferred the first Honorary Membership 
to Dr. Mrigendra Raj Pandey on January 27, 
2017 for contributing an endowment fund of 
Rs.500,000 for the support of senior citizens 
on annual basis plus Rs.30,000 to meet the 
expenses of the first year. Second honorary 
membership of ABAN was conferred to Dr. 
Mrs. Mahodadhi Pradhan Shrestha on October 
27, 2017 for her contribution of Rs.500,000/- 
for the welfare activities of ABAN as decided by 
its executive committee. The third Honorary 
of Member of ABAN has been PP Maheswor 
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Bhakta Shrestha by virtue of his contribution 
to ABAN fund in 2020. Life Member Dr. Badri 
Raj Pandey and Past Presidents Mr. Uttam P 
Pant,Mr. Lal Krishna KC and Mr. Shanker 
Paudel have also become Honorary Members 
of ABAN in January 2023.

Financial Strengths 
The Association is not a very resourceful 
organization as its funding sources are 
limited to membership fee of Rs.5,000 for 
Life membership, member’s contributions, 
donations, surplus of advertisement revenue 
in its publications, grants from sponsors 
and other fund- raising activities. Financial 
resource is needed to undertake various 
activities including service projects, annual 
general meeting and for its sustainability. 
ABAN’s audited balance sheets of the past 
years reveal that the Association had the 
highest cash/bank balance of Rs.496,380 in 
July 2011, which was gradually diluted in the 
subsequent four years to Rs.289,607 by July 
2015. With concerted efforts the cash and bank 
balance of the Association has been reversed 
since 2017 and the balance has reached the 
highest of Rs.1679,229 in July 2022 including 
the trust fund of Mrigendra Samjhana 
Medical Trust fund of Rs.500,000 for serving 
the senior citizens and another Rs.600,000 
endowment fund from Dr. Mahodadi Pradhan 
and Maheswor Bhakta Shrestha for organizing 
health camps annually. The financial situation 
of ABAN as reflected by its band balances in 
various fiscal years as reported by its statutory 
auditors is presented below till July 2022.

Support and Cooperation
The Association has forged cooperation with 
other social organizations to undertake support 
projects jointly. One such organization is 
Mrigendra Samjhana Medical Trust, which has 
provided an endowment fund of Rs.530,000/- 
to undertake annual support to senior citizen 
homes in Kathmandu since January 2017. 
The Trust has also set aside another fund 
of Rs.500,000/- for supporting Nisahaye 
Sewa Sadan through ABAN from its annual 
interest income. Other Honorary Members Dr. 
Mahodadhi Pradhan Shrestha and Maheswor 
Bhakta Shrestha have provided an endowment 
fund of Rs.600,000/- for supporting annual 
health camp and other activities. The British 
Council has greatly supported ABAN in its 
publication of Membership Directory 2016 
and 2019; and the annual Magazines 2016, 
2017, 2018 and 2019-20 by covering its 
printing costs. The Council has also provided 
meeting hall occasionally when requested for 
annual general meetings and talk programs. 
ABAN is very grateful for the British Council, 
notably its country Directors and officials 
Ms. Suchita Shrestha and Ms. Julen Pradhan 
for their instant response and attitude of  
cooperation for facilitating ABAN wherever 
possible. The blessing of the British Embassy 
is equally spontaneous and important for the 
furthering the cause of ABAN.

Gratitude 

The Association has an active executive 
committee supporting every steps of ABAN 
activities and the greater strength of a strong 

team has given an opportunity 
for continuing its good works 
for a long time. The 25th Silver 
Jubilee Anniversary celebration 
of the Association on February 4, 
2023 has given further impetus 
to pursue further growth and 
prosperity of the Association 
in future. The Association is 
grateful to all its supporters, 
donors, members and other well 
wishes who have significantly 
contributed to the further growth 
and development of ABAN.www
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x]dGt a/fn
-;l6{kmfO{8 8f6f ;]G6/ k|f]km]zgn_
8f6f;]G6/ sG;N6]G6 tyf lrkm ck/]l6ª clkm;/
l;Ne/nfO{lgª 8f6f ;]G6/, sf7df8f}+, g]kfn.

Snfp8 sDKo'l6ª
– sd nfutdf w]/} kmfObf lng ;lsg] k|ljlw 

Snfp8 sDKo'l6ª eg]sf] Snfp8 ;]jf k|bfos ;+:yfx?n] Snfp8 
Kn]6kmd{ dfkm{t ;'/lIft ¿kdf k|bfg ul/g] er{'cn ;e{/ -sDKo'6 –  
k|f];];/, d]df]/L_, :6f]/]h, 8f6fj]; tyf PlKns]zgx?sf] ;ld>0f 
;]jf xf] . o;;nfO{ o'h/n] OG6/g]6 of OG6«fg]6 dfkm{t cfkm"nfO{ 
cfjZostf cg';f/sf] >f]t tyf ;fwgx? cfkm"n] k|of]u u/] 
adf]lhdsf] /sd e'QmfgL ul/ ;lhn} ;j{;'ne tl/sfn] k|fKt 
ug{ ;S5g\ . Snfp8 lghL / ;fj{hlgs b'a} x'g ;S5 . lghL jf 
;fj{hlgs h'g;'s} ePklg Snfp8 sDKo'l6ªsf] Psdfq p2]Zo 
eg]sf] ;xh / :s]n]an ;]jf lbg' xf] . Snfp8 sDKo'l6ªdf 
:6f]/ u/]sf] s'g} klg >f]t ;fwg tyf PlKns];gx?nfO{ OG6/g]6 
k|of]u u/]/ hxfFaf6 klg kx'Fr kfpg ;lsG5 . pQm >f]t ;fwg 
tyf PlKns];gx? nfO cfˆgf] OR5f cg';f/ cfkm'nfO{ rfx]sf] 
a]nfdf k|of]u ug{ ;lsG5 .  To;sf/0f kl5Nnf] ;do Snfp8 
sDKo'l6ªsf] k|of]u a9\b} uPsf] 5 . 

Snfp8 sDKo'l6ªsf kmfObf
w]/}n] Snfp8 sDKo'l6ª k|of]u ug{ yfNg'sf] d'Vo sf/0f xf], 
kmfObf . Snfp8 sDKo'l6ªdf yf]/} vr{ u/]/ w]/} kmfObf lng 
;lsG5 . Snfp8 sDKo'l6ª ;:tf] klg x'G5 . Snfp8 sDKo'l6ªsf] 
k|of]u ug{ xf8{j]o/, ;ˆ6j]o/, ;]6ck s]xL cfjZos kb}{g\ . 
o;sf kmfObf lgDgg';f/ 5g\M

!=  sd nufgL -Psd'i6 nufgL ug{' gkg]{_
@=  cfjZostf cg';f/ ;|f]tsf] k|of]u
#=  k|of]u cg';f/sf] dfl;s, q}dfl;s, cw{jflif{s of jflif{s 

?kdf /sd e'QmfgL
$=  nlrnf] -cfjZostf cg';f/ ;|f]tsf] yk36 ug{ ;lsg]_
%=  ;'/lIft
^=  8f6f gf]S;fgL x'g af6 ;'/lIft
&=  Jofscksf] /fd|f] k|jGw
*=  cfˆg} lgoGq0f

Snfp8 sDKo'l6ªsf k|sf/
Snfp8 sDKo'l6ª @ k|sf/sf 5g\ . Ps k|fOe]6 cyf{t lghL 
Snfp8 / bf];|f] klAns cyf{t ;fj{hlgs Snfp8 . cfpg'xf];\ 
k|fOe]6 / klAns Snfp8aLr km/s a'emf}+ . 

!= k|fOe]6 Snfp8
k|fO{e]6 Snfp8nfO{ cfGtl/s jf O{G6/k|fO{h Snfp8 klg elgG5, 
h;df Snfp8 ;]jf k|bfos ;+:yf dfkm{t tkfO{+nfO{ rflxg] ;Dk"0f{ 
;|f]tx¿ ;'/lIft tj/n] ;'/lIft g]6js{ -O{G6«fg]6 tyf O{G6/g]6 
lelkPg_ dfkm{t k|fKt ug{ ;lsG5 . o;;df tkfO{n] cfkm"nfO{ 

rflxg] PlKns]zgx? ;xh} OG:6n u/L k|of]u ug{ ;Sg'x'g]5 . ;a} 
8f6fx¿ kmfo/jfn k5f8L ;'/lIft /xG5 . o;sf] ;Dk"0f/\ sG6«f]n 
tkfO{+df lglxt /xG5 / klAnsn] ;xh PS;]; kfpFb}gg\ . Snfp8 
;]jf k|bfos ;+:yfn] tkfO{+nfO{ s]jn tkfO{+sf] cfjZostf 
cg';f/sf] ;|f]tx¿ ;'/lIft ?kdf pknAw u/fpFb5g\ . 

@= klAns Snfp8
klAns Snfp8 OG6/g]6 dfkm{t pknAw x'G5 / of] klAns cfO{kL 
dfkm{t k|fKt x'g] x'Fbf o;df klAnssf] kx'Fr /xG5 . k|fO{e]6 / 
klAns Snfp8sf] d'Vo leGgtf eg]sf] Joj:yfkg xf] . k|fO{e]6 
Snfp8sf] Joj:yfkg tkfO{+ :jo+n] ug{'kg]{ x'G5 eg] klAns 
Snfp8sf] ;Dk"0f{ JojZyfkg ;]jf k|bfosn] ;+:yf cfkm}n] 
ub{5 . ;fy} tkfO{+sf] ;Dk"0f{ 8f6fx? ;]jf k|bfos ;+:yfsf] 
8f6f;]G6/df :6f]/ x'g] ub{5 / ;f]sf] Joj:yfkg tyf dd{t;Def/ 
:jo+ ;]jf k|bfos ;+:yfn] ub{5 . 7"nf 7"nf sDkgLn] k|fO{e]6 
Snfp8 /f]Hg ;S5g eg] ;fgf] Joj;fostf{x?n] klAns Snfp8 
/f]Hg ;S5g\ .

Snfp8 sDKo'l6ª ;]jfsf k|sf/
Snfp8 sDKo'l6ª ;]jfsf ljz]if u/L # k|sf/sf 5g\ . s'g} klg 
sDkgLn] cfˆgf] cfjZostf cg';f/ ;]jf pkof]u ug{ ;S5 . 
Snfp8 sDKo'l6ª ;]jfsf k|sf/ o; cg';f/ 5g\ . 

!= O{Gk|mf:6«sr/ Ph c ;le{;
o; cGtu{t sf]nf]s]zg -cgj/t kfj/ / s'lnª ePsf] ;'/lIft 
:yfg t/ ;|f]t cfˆg}_, a]o/ d]6n ;e{/ -;e{/ klg ;]jf k|bfos 
;+:yfn] ef8fdf pknAw u/fpg]_, Dofg]H8 k|fO{e]6 Snfp8, 
klAns Snfp8 -er{'cn k|fO{e]6 ;e{/ – k|f];];/, d]df]/L, 
:6f]/]h_, g]6jls{•, ;]So'l/6L, :6f]/]h cflb kb{5g\ .
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 @= Kn]6kmd{ Ph c ;le{;
o; cGtu{t PlKns]zg 8]enk;{nfO{ rflxg] Kn]6kmd{x? h:t} 
kfO{yg, /g6fO{d O{Gef/f]d]G6 -h:t} hfef /g6fO{d_, l8hfO{lgªnfO{ 
cfjZos kg]{ ljleGg o'l6ln6Lx?, 8f6fj]z -P;So'n, c/]sn_, 
j]e ;r{/ -6dSof6_, s]lx ck/]l6• l;:6dx? cflb kb{5g .

#= ;km\6j]o/ Ph c ;le{;
o; cGtu{t /]l8d]8 PlKns]zgx? h:t} O{cf/kL, l;PdP;, 
lzIff÷:jf:Yo÷csfplG6ª cflbsf PlKns]zgx?, dfO{qmf];ˆ6 
#^), u'un 8«fO{e, lhd]n, lel8of] sGkm]/]lG;ª, ;f];n g]6jls{ª 
cflb kb{5g\ . o;sf cnfjf ;]So'l/6L Ph c ;le{;, kmfo/jfn 
Ph c ;le{;, j]a P08 O{d]n xf]l:6• cflb ;]jfx? klg Snfp8 
dfkm{t ;lhn} k|fKt ug{ ;lsG5 .

Snfp8 8f6f ;]G6/sf] cfjZostf lsg <
Snfp8 8f6f;]G6/dfkm{t cfˆgf] cfjZostf cg';f/sf] ;e{/, 
d]df]/L, :6f]/]h, g]6js{, kmfo/jfn cflb l/;f];]{hx? ;lhn};Fu 
/]G6n -ef8f_ sf cfwf/df k|fKt ug{ ;lsG5 . o;af6 ;|f]tdf 
x'g] k|f/lDes nufgLsf] art x'g'sf ;fy} cfkm'nfO{ cfjZos kg]{ 
;|f]tx¿nfO{ ;lhn} a9fpg ;lsG5 . Snfp8 8f6f;]G6/dfkm{t 
OGk|mf:6«sr/ Ph c ;le{; cGtu{t sf]nf]s]zg ;le{;, er{'cn 
k|fO{e]6 ;e{/, :6f]/]h Ph c ;le{;, ;ˆ6j]o/ Ph c ;le{;, 
kmfo/jfn Ph c ;le{; tyf Kn]6km{d Ph c ;le{; cGtu{tsf 
;]jf tyf ;'ljwfx? ;xh ?kdf k|fKt ug{ ;lsG5 . ;fy} 
Dofg]h k|fO{e]6 Snfp8sf] ;'ljwf ;d]t kfpg ;lsG5 . o;af6 
7"nf] wg/flzsf] art x'g'sf ;fy} k|fljlws hgzlQm tyf 
8f6f;]G6/sf ef}lts pks/0fx?sf] cfjZostf kb}{g\ . ;lhn} 
;Fu a'‰gsf] nflu olb cg lk|d];]; 8f6f;]G6/ agfpgsf] nflu 
5'§ofO{Psf] ah]6 :jo+ cfkm"n] nufgL u/L ;f] af6 k|fKt x'g] 
Aofh dfq} klg e'QmfgL u/L Snfp8 8f6f;]G6/af6 ;lhn} ;Fu 
;]jf tyf ;'ljwfx? k|fKt ug{ ;lsG5 .

Snfp8nfO{ a'‰g] ;lhnf] tl/sf
Snfp8nfO{ ;lhnf] efiffdf a'‰gsf] nflu Pp6f pbfx/0f x]/f}+ . 
dfgf}+ ls tkfO{+nfO{ gofF clkm; ;]6ck ug{' kg]{5 . ;'?d} sqf] 
clkm; agfpg], slt :6fkmx? /fVg], s] s] kmlg{r/ /fVg] eGg] 
s'/fsf] cGof}n x'g ;S5 . To;sf] nflu s'g} ckf6{d]G6df uP/ 
cfkm'nfO{ rflxg] :k]z ef8fdf lng ;lsG5 / cfjZostf cg';f/ 
To;nfO{ a9fpFb} n}hfg ;lsG5 . Snfp8nfO{ Pp6f ckf6{d]G6 

of ˆNof6sf] ?kdf a'emf}+, hxfF ;'/lIft g]6js{sf] ;fydf w]/} sf]/ 
ePsf] k|f];];/, w]/} d]df]/L clg w]/} :6f]/]hx? ePsf] ;e{/, clg 
PlKns]zg agfpg rflxg] Kn]6kmd{, /g6fO{d O{Gef/f]d]G6, ljleGg 
;ˆ6j]o/x? /x]sf x'G5g\, h;nfO{ cfjZostf cg';f/ ef8fdf 
k|of]u ug{ ;lsG5 . k|f];];/sf] d'Vo sfo{ eg]sf] lbO{Psf] lgb]{zg 
cg';f/ l56f] tl/sfn] 8f6f tyf cGo cfGtl/s k|f];]l;ª ug{' 
xf] . d]df]/Lsf] sfd eg]sf] Ps;fy PseGbf al9 PlKns]zg 
vf]n]/ sfo{ ug{sf] lgldQ ;xhtf ug{' xf] eg] :6f]/]hsf] sfd 
jt{dfg of eljiosf nflu 8f6f :6f]/ ug{' xf] . o;nfO{ Pp6f 
k;nsf] ?kdf klg a'‰g ;lsG5 . tkfO{+ olb Pp6f dfq sf]7f 
clg Pshgf dfq k;n] ePsf] k;ndf hfg' eof] clg tkfO{+ 
;Fu} c? u|fxs klg uP eg], ;]jf kfpgsf] nflu u|fxsn] k|ltIff 
ug{'kg]{ x'G5 . Pshgf dfq k;n] ePsf] sf/0f k|f];]l;ª l9nf 
x'G5 . ;fy} Pp6f dfq sf]7f ePsf] sf/0f tkfO{+n] ;fdfgx? x]/]/ 
/f]h]/ lsGg sl7gfO{ x'G5, eg]hlt ;fdfgx? pknAw gx'g klg 
;S5 . t/ tkfO{ ToxL sfdsf] nflu l8kf6{d]G6n :6f]/ hfg'eof] 
eg] ToxfF tkfO{+n] ;'/IffsdL{sf] ;fy} w]/} hgf :6fkmx?sf] ;]jf 
lng ;Sg'x'G5 / tkfO{+sf] ;lkª rfF8f] x'G5 ;fy} tkfO{+n] 5flg 
5flg /f]hL /f]hL eg]hlt ;fdfgx? lsGg ;Sg'x'G5 . o;df ;]jf 
lbg] k;n] jf :6fkmx?nfO{ k|f];];/ clg l8:Kn] ug{sf] nflu 
/flvPsf] :yfg nfO{ d]df]/L clg :6f]/÷uf]bfdnfO{ :6f]/]h clg 
;'/IffsdL{nfO{ ;]So'l/6Lsf] ?kdf a'‰g ;lsG5 .

slt 5g\ g]kfndf 8f6f ;]G6/ < 
;/sf/L :t/af6 ;+rfngdf u/]sf] l;+xb/af/ leqsf] lhcfO{l8;L 
-ued]{G6 O{lG6u|]6]8 8f6f ;]G6/_ ;/sf/sf] Ps dfq 8f6f ;]G6/ 
xf] . o;sf] l8hf:6/ 8f6f ;]G6/ x]6f}+8fdf 5 . k|fO{e]6 ?kdf 
;+rfngdf /x]sf e}/xjfsf] cf]d 8f6f ;]G6/ g]kfnsf] lghL:t/sf] 
klxnf] 8f6f ;]G6/ xf] . cGo 8f6f ;]G6/x?df b/af/dfu{sf] l;Ne/ 
nfO{lgª 8f6f ;]G6/, yfkfynLsf] 8f6f xa, s'df/Lkf6Lsf] PS;]; 
jn{\8, yfkfynLsf] Snfp8 lxdfno, k'tnL;8ssf] 8f6f:k];, 
afn'jf6f/sf] ;'la;' cflb /x]sf 5g\ .
www
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Nepalese Economy
- Some Policy Options for Betterment 

Prithvi Raj Ligal
Former Vice Chairman of 
National Planning Commission

Nepalese economy is not in a good shape. The 
undercurrent in macroeconomic fundamentals 
are in bad shape. The larger twin deficits of fiscal 
and current account balance, the first exceeding 
10% and the later exceeding 13% of GDP, poses a 
big threat to the structure of the economy and its 
sustainability.

The prolonged hike in interest rate has not only 
killed investments in the economy threatening 
growth this year and next but also reduced 
consumption sharply. The result - a lower growth to 
4-4.5 % this year,  if a strong measures in boosting 
investments and domestic demand are not taken 
at the earliest. Although, World Bank projected a 
5.1% growth this year, there is no strong basis for 
that. All indicators shows it difficult to attain even 
4.5% this year and may be lower next year.

The higher revenue dependency on imports led 
shrinkage in revenue collection this year that is 
difficult to compensate. The high fiscal deficit of 
10% or more is not sustainable. This needs to be 
brought down to 6%or less this year and further 
to 5% or so next year. Therefore, call for a hefty 
cut down in expenditures. A across the board cut 
down of the tune of 15-20% on all governmental  
expenditures including transfers to state and 
palikas are warranted immediately. At the same 
time, the need for promoting capital expenditures 
requires identification of only 10-15 projects of 
high importance to focus and differ the rest. A 
concentrated effort to complete these projects 
in time may outpace the disbenifits caused by 
differing less important and scattered projects.

The unsustainably higher current account balance 
calls for a serious review of items which is dragging 
more foreign currency expenditures. One such 
item is expenditures on foreign study and travel. 
Increasing number of young students going for 
undergraduate degrees in foreign colleges not only 
helping shoot up foreign currency expenses but 
also threatening viability of undergraduate colleges 
in the country. It may not sound good, but policy 
changes are called for allowing graduate study only 
in overseas colleges.  At the same time, franchises 
of foreign colleges should be allowed in only those 
areas where government gives more priority.

The higher interest rates in the last several months 
has not only caused a decline in aggregate demand 
thereby, reduction in domestic economic activities 
sharply but also discouraged  domestic investments 

that help future growth and employment creation. 
Among others, tourism industry particularly, 
hotels and restaurants have not fully come out 
from the devastation caused by COVID. The 
high interest rates affected the sector further 
threatening to its  viability. Given the decelerating 
trend in inflation rates,  it is high time that NRB 
reduce bank rates gradually, say by 25 basis point 
or so lowering  rates in lending. However,  keeping 
view of increasing interest rates in fixed deposits in 
India, interest  rates on fixed deposits below 9% is 
not advisable for the time being.

Given that the monetary policy transmission in  
Nepal is neither effective nor efficient a serious 
review for the adoption of a better system is 
called for. The present system of base rates of 
11% plus premium of 6% on top of it will neither 
help promote investments nor increase domestic 
economic activities. The system is overly biased 
towards commercial banks making it less efficient 
at the cost of domestic economy. The concept 
of base rate and premium should therefore, 
be replaced by a system that put pressure on  
increasing competition and efficiency gain of CBs 
as well as efficient transmission of policy by NRB.

To sum up, in an environment of  stagnating/
decelerating investments and industrial 
production, uncertain export prospects, and lower 
domestic resource mobilization, promotion of high 
multiplier sectors such as, construction sector 
including housing  along with higher domestic 
consumption is vital for economic growth. Lowering 
twin deficit supported by increasing domestic 
demand for consumption and investments can 
only sustain growth at this difficult times. www
Source Facebook January 20,2023
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Development Impasse and UK’s ODA 
(Official Development Assistance) in Nepal

Lok Bhattarai, PhD
Executive Member, ABAN

The underlying value principle behind higher 
education is shared and common across the 
world. More than anywhere, we, as graduates 
of British university system, are trained, 
among other things, to be fair and offer 
unbiased judgement on anything we deal 
with. By outlining the key value principles 
and attributes of higher education, I intend to 
relate it to my observation of the development 
initiatives in Nepal also with reference to 
British/UK overseas assistance. However, this 
paper is conceptual in nature which is why 
arguments are based just on observation and 
experiences.   

Like other developed countries in the world, 
UK has also undergone numerous challenges in 
economic front specially after Brexit. However, 
UK, being a country of profound history and 
civilization has kept its legacy intact in global 
leadership, global awareness, responsibility 
and generous assistance. The continuation 
of British ODA is the expression of the same 
value principle this country embraces.  While, 
the primary remit for the administration of 
UK Official Development Assistance (ODA) 
rests on the UK’s Department for ‘Foreign, 
Commonwealth, and Development Office’, 
assistance in Nepal is delivered under different 
project banners and institutional channels. 
Government to government support is the 
first and most important one. Then, the ‘UKAid 
Direct’, ‘UKAid Connect’ ‘UKAid Match’ are 
some other channels providing supports 
through small and medium Civil Society 
Organizations (CSO).  The third in line is British 
Investment Partnership, which primarily aims 
at supporting partner countries by capitalizing 
UK’s financial expertise and the strength of 
the city of London by streamlining them with 
‘PM’s vision for clean green initiatives’.

If one look at the portfolio of British 
assistance in Nepal in the last one or one and 

half decade, they can note a pattern on it and 
reach a general understanding in what UK 
government believes the best fit for Nepal. 
I recently performed a search on AMIS (Aid 
Management Information system) to review 
‘UK government’s assistance to Nepal’ in recent 
decades within the limit of three parameters 
as to ‘bilateral assistance’ (excluding 
contribution in multilateral package), projects 
that has been completed (not include on-
going commitments), and their disbursed 
values were above 10 million USD. The search 
returned with 46 hits totaling worth of above 
666 million USD. There were 6 projects each 
of which spent more than 30 million USD in 
values. Peace, mitigation of natural disaster, 
health, rural access, governance, educational 
reform, livelihood and climate adaptation 
appears to have been on the upper side of the 
priority area for those completed projects.

The figure quoted above is substantial 
for a decades or so. And, if one work out 
total supports by including all channels of 
disbursement including British portion in 
multilateral supports, all time-frames (not just 
last 10-15 years only) and supports of all sizes, 
then the British ODA for Nepal may stands in 
several digits in value. 

Nepalese people have always appreciated and 
are thankful to British government for such 
generous support. At the same time, we must 
evaluate these supports for their real impact 
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on people and the time has come to bring this 
into a public discourse. By doing so, we can 
identify corners of weaknesses be that in policy, 
processes, priorities, activities, management 
or in delivery of activities and find ways to 
address them for the best or replicate success 
stories when that is the case.

Historically, there were projects supported 
by British ODA which had immense positive 
impact in easing people’s life. Without getting 
into detail whether those impactful projects 
were cost effective, equitable, sustainable and 
the best alternative investment of that time, 
I am naming some of them just because of 
their positive impact in everyday life.  Dharan-
Dhankuta road is one of those examples that 
provides lifeline at times when there was 
almost no meaningful connection between 
the hills and the plain district in Koshi region. 
DFID/UK supported Safer Motherhood 
Projects (later Safe Motherhood Program), 
had delivered marvelous results from 
institutionalizing and reforming healthcare 
services by enabling it in saving millions of 
lives of mothers and newborn at risk. Support 
in crisis such as during 2015 earthquake and 
COVID recovery has always been valuable in 
every respect. Whoever the donor is but the 
support in ‘school launch program’ for the 
students in public school and supporting girls 
with cooking oil for retaining them in school 
had mazing impact not just in Nepal but in 
other countries too. Direct support for food 
can work both way—helping poorer students 
survive in school and learn the skill they need 
and cope food security and hunger especially 
in those countries where food security has 
been the issue.

People’s perspective and 
observation on development
The perception and experience of general 
public is the first thing any development 
initiatives should and must be able to address. 
Development activities is impactful if and 
when great majority of public consider it as a 
vehicle of desired change; and most of them 
can connect themselves to the development 
activities under question or to its impact.  

Nepalese people has a general framework 
of ‘development understanding’ and that 
apparently is widely shared and collective. Let 
me share some examples here. Once known as 
a major pillar of economy, agriculture sector 
in this country has witnessed a massive wind 
down in recent decade. Nepal has a history 
of exporting agro-produce/commodities to a 
number of countries in the region. But, in the 
present time, this country increasingly depends 
on imported foods to feed its population. 
Food import is one of few major import items 
to add on the ‘balance of payment’ to be 
considerably negative. But at the same time, 
a big number of young people are leaving this 
country in pursuit of employment and they 
are leaving even for low paid and unsafe job. A 
big percentage of traditional farming families 
have stopped farming endeavor leaving their 
own land without any alternative use. And, 
there is a justifiable reason behind this shift 
from their contextual viewpoint. Let me put 
it in different way. Vast tracts of agricultural 
land are left barren, waters from thousands of 
rivers left untapped for irrigation, whereas a 
significant portion of population are job-less. 
People are bound to pay substantial part of 
their earning to buy foods and consumables. 
So, the question is what is missing here? 
Should we blame local people for not growing 
foods without understanding deeper realities? 
I say, no, and I will discuss it further below.

Balance of payment of this country is heavily 
negative with skyrocketed import portfolio 
year after year. Foreign currency reserve 
is depleting at an alarming rate due to 
declining exports of goods and services. No 
Foreign Direct Investment (FDI) is coming 
at noticeable volume which, otherwise, could 
have potentials for local employment creation. 
There is a mountain of regulatory hurdles as 
well as policy lapses that discourage new and 
prospective entrants into entrepreneurships 
and startups. Health and education services 
are being so much discriminatory and even 
the basic services are being unaffordable 
for families in low income bracket. This is 
just a few snapshots of the socio-economic 
scenario prevailing in this country. In this 
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context, people finds little meanings in any 
development programs and activities which 
do not address or has the potential in altering 
this landscape and offers hope. Despite some 
positive cases of development initiatives 
outlined earlier, there is, in general, a question 
among Nepalese scholars as well as the general 
public about the efficiency, priority and real 
impact of ODA in this country. This is not just 
about ODA received from British government 
but may generally applies to all ODA support 
received from different donors. While we do 
not have a large-scale, comprehensive, sector-
wise systematic study on this subject, we can 
still gauge this discontent being based upon 
public response to donor supported project, 
impact observed in people’s everyday life, and 
the narrative produced in media/social media.   
This situation warns for a strong and balanced 
initiatives to correct status quo. In order to do 
that, we must think on the ecosystem of this 
problem and the nexus underlying it.

ODA support process: British ODA
In terms of British aid, much supports 
are generally channeled through bilateral 
agreement being UK government in the 
donor’s side and the Nepalese government 
in the recipient end. Therefore, A significant 
portion of British aids are spent within 
Nepal government’s budgetary practice 
and procedures. Government ministries in 
their respective sectors identify priorities, 
develop project details and communicate it 
to the respective donor agencies, in this case 
FCDO. Endorsement of National Planning 
Commission and coordinating role of the 
Ministry of Finance comes in between. At 
the donor’s end, there are some predefined 
conditions. Firstly, they incline to make sure 
that if requested project fall within the donor 
agency’s priority area and available budgetary 
limits. And, interestingly, consultant and 
officers working for the Nepal government in 
preparing project proposals generally finds 
one or other ways to justify proposed project 
activities comply donor’s priority line.  On the 
other hand, the officers in donor agency may 
have an organizational mandate in processing 

a number of projects in a given time frame. In 
other words, they might be under pressure to 
find a number of projects to commence in any 
given time period. In that contextual trade-off, 
projects proposed by government ministries 
has high chance of approval. There is a general 
trust amongst officers to rely on anything 
presented by recipient government and that 
is why government requested projects are 
approved in higher rate. Once approved, it is less 
likely that any stakeholders (national planning 
commission, beneficiary communities, or even 
the Nepal parliament) raise any issues on the 
merit, rationale, efficiency and the delivery 
of the proposed project. Therefore, it is not 
a surprise that majority of the projects see 
their project cycle completed, monitoring and 
evaluation done and projects gets wrapped up.

In such a procedural fallacies, there is 
often a severe lack of provision for impact 
assessment. Often impact assessment is 
reduced to the provisions of monitoring 
and evaluation whereas these two are clearly 
different in purpose, scope, and methods. 
Projects, in many cases, are pushed forward 
without proper evaluation by a third party 
evaluator independent of either agencies 
(donor and the recipient government). One 
of the biggest problem in government-
commissioned projects is the structure of 
the project components and their loose or no 
connection to the expected outcomes. Often, 
a significant portion of project funds are spent 
on poorly designed trainings, unnecessary 
events on the softside and unjustified capital-
intensive hardware projects on the other. 
Beneficiary people—the key stakeholders are 
either seriously left out in the project cycle or 
involve just in a tokenic manner. Beneficiary 
participation are often limited to the formation 
of users committee or head counts of trainees 
in trainings organized locally. To add on, there 
is no need to exaggerate government agencies’ 
lethargic process, paper-work culture, and 
rampant corruption. Noteworthy is that many 
projects, even donor-supported projects, are 
pinpointed for irregularities in every years’ 
Auditor General’s Report.
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NGOs and CSO-led initiatives
Portion of ODA is also spent by using NGOs 
and CSOs as delivery partner. Programs and 
activities they deliver do have some optimistic 
feature such as them being less bureaucratic in 
process and are little more cost-effective. But, 
they do have some other areas of weaknesses 
even worse than the government partner. They 
often lack required expertise in various areas 
of project planning, design and delivery. Many 
NGOs and CSOs spent significant portion 
of budget in overhead cost –such as staff 
salaries, office-rent, transportation, trainings, 
consulting fees leaving a negligible portion 
for the goods and services that is directly 
connected to their beneficiaries. NGOS and 
CSOs are away from government’s financial 
compliance system and immune from the 
surveillance of the Commission of the Abuse 
of Authority. There is a huge question of 
continuity and sustainability in anything they 
commissioned. They severely lack root in the 
community as most NGOs do not have local 
representative in their governance structure 
selected from democratic election.

Donor’s perspective on activities 
they support
To donor’s end including FCDO, the matters 
raised here may sounds mind-boggling. It is 
a paradox that they have spent significant 
amount of funds to help Nepalese people to 
fight problems they are facing. True, that the 
priority donors or Nepal government who 
else fixed such as health, education, climate-
adaptation, disaster response, rural-access are 
on average not bad on their own. Donors, in 
this case FCDO, allowed recipient government 
to select priority projects depending on 
their national need and offer leeway in how 
to spend available resources. And, a regular 
monitoring and evaluation were in place and 
in most cases everything were reported to be 
in right direction. So, at times, question may 
come as to what went wrong in between? Why, 
despite all measures for good governance and 
compliance measures, funded efforts failed to 
deliver intended outcomes. A line of excuse 
could be that a project in question cannot 
resolve all issues at once.   

What went wrong?
Let me share one common and general 
example here. Nepal has continuously lay 
a priority on agricultural transformation 
from the very inception of the planned 
state-intervention some 65 years ago. It was 
a fact that this country Nepal is endowed 
with abundant lands for growing crops and 
do have abundant water for irrigation. So, 
planners and policy makers, in the starting 
decades of planned intervention, emphasized 
to establish a well-equipped agricultural 
college in Rampur with an expectation that 
the college would be a knowledge hub and 
can provide technological leadership for 
agri-modernization in this country. Belief 
was that a ‘dream of transformation’ can be 
achieved with a fusion of new knowledge and 
technology with the land and water we already 
have. However, that expected transformation 
did never happen, has never happened. The 
crux of this is that the policy and plan never 
rightly guaged the dynamics of people, social 
fabric, cultural practices and macro-economic 
realities. They failed to identify and develop 
right human institution that plays central role 
in such envisioned transformation. There were 
a numerous missing links in that simplistic and 
linear wishful thinking. And, key policy maker 
has not yet seen this elusive and minor-looking 
factors underlying all and entire failure. If 
the government officials/planners could not 
differentiate this then how could we expect an 
officer in donor agency, often a foreigner see 
this and screw it?

A number of donors supported rural access 
program with an expectation that an enhanced 
accessibility will be instrumental in connecting 
local produce to a value chain. Increased 
produce, access to market, better price for 
the produce, and basis for innovation and 
small entrepreneurship along with numerous 
other social benefits was argued in support 
of the investment in accessibility program. 
However, in reality, increased accessibility 
in most remote hinterlands simply became 
instrumental in disrupting local production 
ecosystem, pushing communities to deeper 
dependence, and facilitate migration for 
unskilled job amongst young people. Looking 
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from this point, we can clearly see missing 
links and can confirm why simplistic and linear 
understanding did not work according to the 
project concept outlined above.     

As a former student of British university 
system, I have the substantial experiences 
and understanding in how British education 
system thrive. I have visited a number of 
universities and colleges up and down the 
country. In most cases, they do not have fancy 
new building to run their programs. Some are 
still running from a small and old building but 
that does not prevent British universities to 
be a world-class university. However, in Nepal, 
there is a tendency in government department 
to spend big some of money in contractable 
hard-ware projects including a construction 
of fancy school building. I do not, however, 
mean to undermine a genuine need of a school 
building in some particular places. A big hard 
ware project would be easier to administer, 
as most part of the project-activities would 
be taken care of by a hired contractor. On 
the other hand, little is considered in why 
public education was so poor in quality, who 
are those who goes to public school and why 
can’t they go to private school, what social 
and psychological problem those students are 
facing who cannot perform well in their study 
and a series of question of this type during 
project selection. Hard-ware syndrome does 
exist in the health-sector as well. A substantial 
sum of donor funded money is also spent on 
hi-tech equipment even when the technical 
expertise is not available to operate such high 
tech machine. Low-cost-high impact health 
education, and preventive side of intervention 
are in the bottom of priority in medically-
dominated health ministry. Another crucial 
issue is about skill transfer. What is always 
observed is that floods of cross-country 
missions and study-tours are supported under 
donor-funded projects in the name of skill-
transfer. In most cases, government officers, 
senior politicians, officers not related to the 
sector and community representative are 
sent out in such missions and study tours. 
Rarely any farmers, workers, entrepreneurs, 
technicians, business developers, operators 
are selected for such missions who otherwise 

could learn relevant skills to their trade and 
apply in their operation on their return back 
home.   For example, the Nepalese embassy 
in the UK has listed as much as 7 high level 
delegation/visits from Nepal to UK for year 
2018 and 2019 each, and 17 such events 
in 2017 only. Noteworthy is that almost all 
of these delegations are often led by high 
level dignitaries such as Prime-minister, 
Ministers, Secretaries, Head of parliamentary 
committees, Head of constitutional bodies and 
so on. Going abroad is taken as an privilege 
and have been badly misused due to corrupt 
mentality and weak regulatory measures. 
And there is no clear evidence or evaluation 
in what exactly those delegations achieved 
for the development of this country. There is 
also a lot of criticism to the project selection 
practice in government’s side (MoF and NPC). 
Those who criticize believe that personal, 
professional, political network badly influence 
this process. It is argued that the process of 
final screening and approval from government 
side is not often objective and transparent. 
If that is true, then the project requested by 
government’s side may not always be the best 
amongst available alternatives. The problem 
goes on and on and exists more or less in the 
same degree in almost all sectors.

Why British ODA?
True that the issues and problem outlined 
above are general and shared between 
different projects funded by different donors. 
But, I chose to take reference of British ODA, 
as FCDO as one of the leading agency in this 
landscape that can introduce reform or change 
when they wish. When FCDO do something, it 
is highly likely that others follow too. 

What is lacking: what can be done?

So, a question arises here as to what can be 
done to correct this trend and how to make 
any ODAs including British ODA work for local 
need. 

Depending on my own personal experiences of 
working for the Government of Nepal coupled 
with substantial research in development 
policies and programs, I would like to 
outline some potential measures to improve 
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development planning as well as delivery 
arrangement that potentially deliver better 
results. 

• A separate, arms-length entity is 
recommended between donor agencies 
and the government of Nepal with a 
mandate at assessing and screening 
project proposals in their own merit. The 
entity should be independent of and be 
able to resist influence of the government’s 
side. At least, there must be three 
independent organizational arrangements 
(organizational layout) to take care of 
three major steps in project cycle --project 
approval, project commissioning, and 
project evaluation (process monitoring, 
evaluation, and impact assessment). Active 
roles for the federal parliament’s finance 
committee and a focused communication 
between Ministry of Finance (MoF) and 
the committee can help select candid 
projects and improve their outcome. 

• Proposed development projects, programs 
or activities should be fiercely scrutinized 
in reflection to the project’s problem 
definition and if conceptualized pathway 
for change is realistic and impeccable (no 
missing link), and proposed instruments 
for intervention are available, accessible 
and affordable. 

• There is a serious knowledge gaps in most 
line ministries in Nepal government in 
recognizing what ‘development’ is and 
how that can be achieved. Development, in 
essence, requires truly multi-disciplinary 
inputs, insights and contribution which is 
often missing in our history of development 
planning and management. Most 
ministries are dominantly staffed with a 
narrow trajectories of specializations or 
just generalist from public administration 
schooling. For example, agricultural 
transformation is not just a business of 
an agricultural scientist. On the contrary, 
surprisingly, they have limited scope 
for contribution to achieve expected 
outcomes in agrarian transformation. So, 
donor agencies must ask for this multi-
disciplinary capabilities throughout the 

project cycle before approving any project 
for funding.

• Apart some exception, neither the 
government route nor NGOs/CSOs in 
Nepal have demonstrated impressive 
capabilities in planning and commencing 
development activities. So, aid agencies 
should think to work with newer forms 
of institutions such as cooperatives, 
federation of cooperatives, industry 
associations, professional organizations 
and so on because these new forms of 
institutions are rooted in community; 
they understand problems and solutions 
better than anyone do; and are often less 
bureaucratic. They can comfortably hire 
additional expertise if and when needed or 
partner with any organizations that could 
have subsidiary roles.

• A strict and improved measures for process 
monitoring and interim evaluation must be 
an integral and key component in project 
cycle. A responsive arrangement must be 
in place to appropriately address issues 
identified by monitoring and evaluation. 
Impact assessment must be conducted by 
an independent assessor at the end of the 
project cycle.

• Enhancement of human capability should 
be the central element in all kinds of 
development projects and sectors. Capital-
intensive infrastructure project should 
be funded only when there is a sound 
evidence for it and that has direct, visible 
linkage to expected outcome. 

• A lot of shortfalls in design and delivery 
of the development program/activities 
is also because of knowledge comprises 
by the home-grown professionals. This 
is partly because of skill deficiency and 
partly also because of the pressure from 
existing socio-political network they are 
part of. Aid agencies, especially FCDO 
do have an strong alternative to mitigate 
this problem. FCDO can engage graduates 
of British universities, perhaps British 
alumni in Nepal, to overcome knowledge 
compromises and deficiencies and 
(Association of British Alumni in Nepal) 
ABAN can surely coordinate this endeavor.
www
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British Defense Covid support to the Nepali Army

British Gurkhas Nepal
(BGN) 

Major Ranjankumar Badgami
Gurkha Major – BGN

British Gurkhas Nepal (BGN) operates in 
Nepal from its three camps in Kathmandu, 
Pokhara and Dharan. BGN’s primary mission 
is to maintain the firm base in Nepal to enable 
Gurkha recruiting and welfare services. With 
its very first days in Pakhlihawa and Dharan 
in 1960, BGN expanded to Pokhara and then 
to its current Headquarters in Kathmandu in 
1989. 

A majority of the British Army Brigade of 
Gurkhas recruiting is carried out at British 
Gurkhas Pokhara (BGP) while welfare services 
are delivered to serving and retired personnel 
from BGN camps and Area Welfare Centres 
(AWCs) based across Nepal which operate 
under Gurkha Welfare Trust (GWT) – a partner 
organisation of BGN.  

As the unit of the British Army based in 
Nepal, BGN works in support and cooperation 
programmes with the Nepali Army and other 
security bodies of Nepal. In this respect, 
Commander BGN also assumes the roles of the 
British Defence Attache’ to Nepal - working 
with the Nepal Government, and Director of 
the Gurkha Welfare Trust (Nepal). 

Recruitment
BGN’s primary task of Gurkha recruiting has 
evolved over the years. In contemporary times, 
218 finest new Recruits joined the British Army 
Brigade of Gurkhas after tough selections 
under Recruit Intake 2022. They took the oath 
and swore allegiance to Her Majesty the Queen 
amidst the Attestation Parade held on 23 Feb 
2022 at British Gurkhas Pokhara.  
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Her Majesty’s Ambassador to Nepal Her 
Excellency Nicola Pollitt, Lieutenant General 
Richard Wardlaw OBE, Colonel Commandant 
Brigade of Gurkhas; Brigadier The Rt Hon 
the Lord Lancaster TD VR, Deputy Colonel 
Commandant Brigade of Gurkhas, Colonel 
Paul Smith Commander BGN and Colonel 
David Robinson, Colonel Brigade of Gurkhas 
took the Attestation of the new Recruits. 

Between 18 January and 23 February 2022, 
British Gurkhas Pokhara (BGP) delivered 
Central Selection to select the next generation 
of soldiers into the Brigade of Gurkhas, 
working throughout the year to continuously 
deliver a “free, fair, and transparent” cycle 
of recruiting. Following the announcement 
of results, the PRs were handed to Gurkha 
Company, ITC Catterick, to prepare for their 
attestation parade.

The Recruit Intake 23 recruitment cycle is 
broken into 3 phase of execution – Phase 1 
(Registration), Phase 2 (Initial Selection) and 
Phase 3 (Final Selection). Phase 1 (Registration) 
concluded on 29 July 2022 and provided a call 
forward list of Potential Recruits (PRs) from 
19,385 down to 5,056 PRs for British Army 
(BA) and 2,879 PRs for Gurkha Contingent 
Singapore Police Force (GCSPF) for attendance 
at Phase 2 (Initial Selection) from across all 
districts of Nepal. Phase 2 (Initial Selection) 
concluded on 27 September 2022 for GCSPF 
and 15 December 2022 for BA. Call forward 
lists of 280 PRs for GCSPF and 420 PRs for 
BA were published on the BGN Recruiting 
Website. 

A total of 204 trainee riflemen for BA and 144 
trainee policemen for GCSPF will be inducted 
after Phase 3 (Final Selection) under RI23. 

Veteran Services and GVAC
BGN delivers welfare services to British Gurkha 
veterans in Nepal on three key elements of 
pension, records and UK settlement. 

With the aim of easing the dissemination 
of Gurkha veteran services in Nepal with 
centralised service centres, BGN has 
introduced structural changes. The separate 
offices of these services will be centralised and 
brought under an umbrella unit with the ‘one-
stop-shop’ concept from 2023. 

Gurkha Veterans’ Advice Centres (GVAC) and 
Darjeeling Veterans’ Advice Centre (DVAC) 
will start operation from 3 January 2023 and 
provide all 3 elements of veteran services 
(Records, Pension Payment and Settlement) 
from the camps in Kathmandu, Pokhara and 
Dharan and Darjeeling Welfare Trust (DWT) 
in Darjeeling. The new initiative aims to 
provide easier and centralised access to the 
veterans’ community and better coordination 
and management for stakeholders, partners 
and BGN’s veterans’ service departments.

Community Engagement
Headquarters British Gurkhas Nepal (HQ 
BGN) is a well familiar location at Manbhawan 
in Ward 5, Lalitpur, better-known to many 
as ‘British Camp’. Since its establishment 
long ago, BGN has always valued its close 
relationship with the local authority and 
people and looked to contribute in whatever 
way it can to help them. To achieve that, 
there have been numerous activities involving 
support and cooperation between BGN 
and the local communities. This has mainly 
involved financial, medical, logistical supports 
to the local authorities and different people 
and organisations trying to make a positive 
difference in the communities. 

This relationship reflected strongly during 
the difficult times induced by the Covid-19 
pandemic. BGN felt it a need to step up and 
support its neighbours when the livelihood of 

Tribute at Queen's Funeral in Nepal 
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the people itself was hit hard by the standstill 
situation. BGN made an effort to help in the 
situation by providing support of finance and 
distribution of essential commodities. 

Joint activities involving cooperation between 
BGN and the local entities in one form or 
another are a core part of BGN’s engagements. 
A few recent ones included providing support 
to the staff of Patan Hospital by the BGN 
Wives’ Club, logistical support to Nepal Police 
and Armed Police Force hospitals, installation 
of dustbins in Jawalakhel-Kumaripati area and 
cleaning of the vicinity, etc. 

Major Events at BGN
British Gurkhas Nepal paid tribute to Her 
Majesty Queen Elizabeth II at the National 
Botanical Garden, Kathmandu on 19 September 
– the day of the Queen's funeral. Her Majesty's 
Ambassador (HMA) to Nepal, Nicola Pollitt 
and Colonel Paul Smith, Commander BGN laid 
wreaths at the tree which Her Majesty planted 
on her visit to Nepal in 1986. The tree grows 
beside another tree which was planted by the 
late Prince Philip. 

On the same day, Gurkha veterans and BGN 
officers and staff took part in a condolence 
ceremony organised by the British Embassy 
at the White Monastery in Kathmandu where 
HMA to Nepal and Maj (Retd) Yam Bahadur 
Rana MVO MBE, representing the British 
Gurkha veterans’ community, lit lamps 
together in prayers for The Queen. Buddhist 
monks recited prayers and performed rituals 
at the ceremony.

Attestation Parade

Many Gurkha veterans turned up for the 
funeral programme screening held at the 
British Embassy premises in Kathmandu 
which brought the events to a close. HMA to 
Nepal thanked everyone for their attendance 
and for coming together on such an occasion. 

Her Majesty’s Ambassador to Nepal, Her 
Excellency Nicola Pollitt, Defence Attache’ 
Colonel Paul Smith and Deputy Commander 
British Gurkhas Nepal (BGN) Lt Colonel Simon 
Townsend, along with Dr Buddi Sagar Poudel, 
Director General Department of Plants and 
Resources, Nepal and Dr Mark Watson, Head of 
Major Floras, Royal Botanic Garden Edinburgh 
marked the Queen’s Green Canopy in Nepal on 
24 March 2022 commemorating Her Majesty’s 
Platinum Jubilee to ascension. The dignitaries 
commenced the programme at the National 
Botanical Garden, Nepal by planting the Nepali 
Holi tree ‘Punwale’ (Aquifoliaceae). They were 
joined by other guests after that who helped 
plant 70 saplings – marking The Queen’s 70 
years of reign - at the site.

The Serving Members, dependents and Civilian 
Staff of British Gurkhas Nepal were among the 
guests at the programme. 

The Queen’s Green Canopy (QGC) initiative 
is a unique tree planting initiative created to 
mark Her Majesty’s Platinum Jubilee in 2022 
which invites people from across the United 
Kingdom to “Plant a Tree for the Jubilee”. The 
event also ties into the historic tree planting 
that her Majesty Queen Elizabeth II conducted 
in 1986 at the National Botanical Garden.  

On 08 September 2022, awards were presented 

Remembrance Parade
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Regimental Association, British Gurkha Nepal

to BGN’s deserving staff as Her Majesty’s 
Ambassador to Nepal Her Excellency Nicola 
Pollitt and Col Paul Smith, Commander BGN 
addressed on the occasion of the Queen’s 
Platinum Jubilee Medal (QPJM) Parade at 
BGN Kathmandu. In their address, they 
underscored the special relationship between 
the United Kingdom and Nepal which the 
role of Her Majesty The Queen had been so 
important to foster and which stands on a 
foundation built by the British Gurkhas.

The Attestation Parade is most probably the 
biggest annual event at BGN. After months-
long rigorous selection process of potential 
recruits covering most part of the year, the 
successful candidates take the oath and swear 
allegiance to His Majesty The King on their 
attestation. The event is witnessed by high 
level dignitaries of both the UK and Nepal. 

The number of recruits who are inducted varies 
in different years ranging more or less in a few 

hundreds. For example, while the 2019 intake 
was the largest in 35 years which saw 432 
trainee riflemen sworn in, 218 recruits joined 
the British Army in 2022.  

Remembrance Day, on 11 November, marks the 
end of World War 1 in 1918. Services in honour 
of the sacrifices in all lines of duty are held in 
different parts of the world including Nepal 
at HQ British Gurkhas Nepal in Kathmandu, 
British Gurkhas Pokhara and British Gurkhas 
Dharan. 

On 2022 Service, Col Paul Smith, Commander; 
Lt Col Rajesh Gurung, Deputy Commander 
and Major Ranjankumar Badgami, Gurkha 
Major – BGN laid the wreaths at the Gurkha 
monument in Kathmandu.

Major Phil Lambert, OC and Captain Ganesh 
Kumar Gurung 2IC – BGP led the service held 
at the Gurkha Memorial Museum in Pokhara, 
while Maj Jit Hamal, DCOS BGN led the service 
at the cemetery for British Gurkha soldiers in 
Dharan. 

Maj (Retd) Bhim Bahadur Gurung, Chair, 
Regimental Association Nepal (RAN); Lt Col 
(Retd) J. P. Cross and Maj (Retd) Jhaptaman 
Limbu, RAN East Chair laid the wreaths in 
Kathmandu, Pokhara and Dharan respectively 
on behalf of the Gurkha veteran community in 
Nepal.

Officers and staff present at the Services 
observed a two-minute silence in tribute to 
those who gave their lives in service and who 
remain in our memories, traditions and ethos. 
www
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Learning to live sustainably:
Reflecting on a community gardening project in Norwich, UK

Introduction
This short article is based on the presentation 
I gave at the Association of British Alumni in 
Nepal on 15th April 2022.  

Personal profile
I come from a small village called Tarkutar 
(which is now called Sundar Bazaar) in Lamjung 
District.  At the time of my childhood, the 
nearest road-head was Bharatpur, Chitwan. 
When the Kathmandu-Pokhara highway 
opened in BS 2030, we still had to walk six long 
hours to Dumre to get access to a motor road.

My parents were subsistence farmers producing 
almost all their food organically.  Ours was one 
of the few families in the entire village of about 
300 households able to produce surplus food 
from our farm. In those days, such a family 
was called a self-sufficient family (ek manako 
bandobasta bhayeko).

My journey into the outside world began in 1975 
when I came to Kathmandu to go to university. 
After completing my graduate study, I worked 
for year in a government job in Kathmandu. 
After that, I joined a UK government-funded 
integrated rural development programme in 
East Nepal. This was an opportunity for me 
to understand the nature, causes and extent 
of poverty in Nepal. It was also the beginning 
of a long journey exploring the meaning of 
development. The journey continues.

Why do we need to live sustainably?
‘Sustainable development’ has become 
a commonly used term in international 
development. Without getting into the details 
of the internationally agreed sustainable 
development agenda, I would like to focus on 
why we need to live sustainably.

Firstly, there is a confusion about needs 
and wants: fundamental human needs are 
limited; we have enough resources in this 

planet to fulfil those needs. However, our 
wants are unlimited and can never be fulfilled. 
Happiness, the ultimate human goal, cannot 
be achieved simply by having more goods and 
services; if that was the case, all the rich people 
in this world would have been the happiest of 
all. It is our relationship with family, friends 
and the wider community that make us happy. 
A longitudinal study carried out by Harvard 
University in the US for over 80 years has 
revealed that embracing community helps us 
live longer and be happier.

Secondly, unlimited economic growth is 
neither feasible nor desirable. The Limits 
to Growth: A Report for the Club of Rome's 
Project on the Predicament of Mankind, first 
published in 1972 by Earth Island and its 
subsequent updates, have confirmed with 
evidence that unlimited economic growth 
is unsustainable. It is not just about carbon 
reduction but making sure that we only take 
our fair share of resources without harming 
people, the economy and the regenerative 
capacity of the planet earth.

Thirdly, those of us who have managed to 
attain basic freedoms (to have enough food, 
proper shelter, opportunity to get education, 
to exercise our civil and political rights) should 
be willing to help others who have not. It is our 
common responsibility to create a just society. 
We cannot and should not think only about our 
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own wellbeing but also about the wellbeing of 
our community and the environment. Bearing 
in mind these rationales for sustainable living, 
I decided to set up a community gardening 
project in Norwich which is the focus of my 
next section.

The start of Grow-Our-Own (GO2), 
an allotment project, in Norwich in 
2004
In England, local Councils provide a small plot 
of land, called an allotment, to enable local 
residents to grow fruit and vegetables for a 
small annual rent. Started in 1845, the system 
was designed to provide allotments for poor 
families to grow food. Now anyone can apply 
for an allotment. The standard allotment plot 
size is 250 meter squares. When our family 
of four moved to Norwich in 2000, I applied 
for an allotment and got one straightaway. I 
started growing vegetables that I was familiar 
with such as spinach, potatoes, all organically 
without using any chemical fertiliser and 
pesticides. Gradually, I started growing most 
common English vegetables such as kale, 
parsnips, purple sprouting broccoli and 
fruit, including strawberries, raspberries 
and gooseberries. While I was surprised by 
my own success in producing plentiful fruit, 
vegetables and herbs for our family, I was also 
saddened by the fact that so many allotment 
plots around my own plot were left overgrown. 
Then I started asking questions to myself: Why 
were people here not interested in growing 
their own fruit and vegetables on allotments? 
Maybe people were not aware of the allotments 
or lacked the support or know-how needed to 
start growing their own fruit and vegetables? 
Maybe people found overgrown allotment 
plots unwelcoming?  Maybe the plots were 
too big for novice gardeners to manage on 
their own? I wanted to find out what were the 
real reasons behind so many overgrown and 
neglected allotments, which once produced 
half of the country’s supply of fresh produce 
during the second world war. To this end, I 
started a pilot initiative called ‘Grow-Our-Own 
(GO2)’ in the autumn of 2004.

Concept of GO2 
The idea was to make the allotments attractive, 
manageable and sociable, promoting an ethos 
of growing our own food together and helping 
each other. Likewise, it was about growing 
organically and promoting biodiversity.

I initiated a pilot project in the autumn 
of 2004 by getting an extra plot from the 
Norwich City Council. I divided the 250 sqm. 
plot into mini-plots measuring 6 meters by 1.2 
meters and started spreading the news about 
the pilot project through word of mouth. 
Soon, I received applications from eight novice 
gardeners interested in growing vegetables. 

I personally met the growers once a week 
offering help and advice and made seed, 
seedlings, tools and growing aids available 
to the growers for an annual fee of £5. Most 
of the growers had good success in growing 
vegetables, some for the first time in their life.

The news about the pilot scheme spread and 
as a result, the following year, I received 
applications from 30 people wanting to join 
the scheme. This led to the establishment 
of a formal organisation, Sustainable Living 
Initiative (SLI), registered as a charity. For 
more information about SLI, please visit: www.
grow-our-own.co.uk.

Main features of GO2
The main features of GO2 schemes are 
manageable size plots, sharing tools, seeds, 
plants and information and provision of basic 
facilities such as toilets and a meeting space 
(see facilities available on site below). To 
elaborate further, by subdividing the standard-
size Council plots into mini plots as mentioned 
earlier, it was less daunting for anyone to have 
go. It also meant that people wanting to try to 
grow vegetables for the first time did not have 
to wait for a long time as they would normally 
have had to in order to get a Council plot. In 
GO2, we never had a waiting list. Likewise, the 
provision of tools, seeds, plants, manure and 
other growing aids were all included in the 
annual membership fees and meant the first 
time growers did not have to invest a huge sum 
of money in buying all the inputs.
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Communal facilities available on 
site (from SLI archive)

Vegetable plants’ nursery

Information centre

Wheelchair accessible raised-beds

Composting toilet

Shared tool-shed

Picnic area

User-friendly gardening information, regular 
practical trainings and help and advice from 
the experienced members of the team all 
encouraged novice gardeners to grow fruit, 
vegetables and herbs. The scheme succeeded 
in widening participation of young children 
and people with mobility issues by creating 
specially-designed growing areas.  

The provision of on-site facilities such as 
a toilet (most allotment sites in England 
have no toilets), meeting space, tea-making 
facilities, regular events such as food-sharing, 
open days, volunteering days all helped make 
gardening sociable and enjoyable. Members 
gradually became part of a growing community 
of growers and in turn helped manage the 
scheme. 

7. GO2 keeps growing
The success of the pilot scheme led to an 
exponential growth in membership of GO2 - 
from 8 members in 2004 to 180 in 2011. Nearly 
two-thirds of our members were women. Young 
children, people with mobility difficulties and 
people from different nationalities joined GO2 
scheme.

As a result, SLI acquired seven and half acres 
of land in 2013 to expand the project. This 
new project is in one of the deprived areas 
of Norwich. In addition to the provision of 
mini plots for individuals, families, schools 
and community groups, this new site has an 
orchard, herb garden, forest garden, bee hives 
and a wild flower meadow (see Picture below). 
The project provides a model for a sustainable 
community garden.

8. Reflections
8.1 The role of culture in development
As mentioned earlier, I come from a tropical, 
mid-hill area of Nepal where my family used to 
grow food – fruit, vegetables and cereal - for 
subsistence.  I grew up in a community where 
sharing surplus fruit and vegetables, seeds and 
tools was prevalent. When I started growing 
fruit and vegetables in Norwich, I not only 
had to learn to adapt to the temperate and 
variable weather pattern of England, but also 
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had to find out about plant species that I had 
never known. I remember when I first learned 
to grow chard and to make jam from reading 
a book. Eventually, I was not only making jam 
and growing fruit and vegetables for my family, 
but was also running training workshops on 
making jam and writing fruit and vegetable 
growing manuals for GO2 members.  After all 
these years running the project, I now can see 
where the idea about setting up a community 
gardening scheme with a sharing ethos came 
from: it was informed by my cultural values 
and the experience of growing food in Nepal.

When I started working in development aid 
projects in Nepal in the 80s, we had “experts” 
coming from Western countries (Europe, 
Americas, Australia) to tell us what to do. 
Obviously, they came with their own baggage 
of cultural values and they were often blamed 
for not understanding Nepali cultural values 
when a project failed. Here in Norwich, UK, 
I was teaching people what to grow, how 
and when, how to cook simple meals using 
fresh produce from the allotment. Although 
I was not working as a paid expat from a 
Western country or leading a donor-funded 
development aid project, I was knowingly or 
unknowingly promoting my cultural values 
in a society which had over the decades 
become more individualistic and consumerist. 
Relationships here are very formal, private 
spaces are more important and the culture of 
sharing surplus garden produce is disappearing. 
During my 16 years in GO2 project, on so many 
occasions, I noticed fruit and vegetables being 
wasted despite our efforts in encouraging our 
members to share.

8.2 Impact of modernisation
Although modernisation may help people 
improve their living standards, in the process 
we may also lose basic skills needed for 
survival. It was reported in the media that a 
huge increase in cases in hospital emergency 
departments in England in recent years was 
due to young people not knowing how to cut 
open avocados! (The Guardian, 30 January, 
2020. Danger! 'Avocado hand' is on the rise 
– here's how to stay safe ..).  Because of the 
easy availability of ready meals and cheap 
junk food, quite a lot of people these days do 
not know how to cook a simple meal using 
fresh produce. I hope Nepalis will continue 
their dal-bhat cooking culture and eating 
meals together instead of totally relying on 
fast-foods delivered to their doors! It is also 
important to prepare our children with basic 
survival skills - be it growing, picking and 
chopping vegetables or cooking meals and 
preserving fruit and vegetables. Although 
learning is a never-ending process, the path 
from knowledge to attitude and to practice is 
never straightforward. 

9. Conclusion
The example of a small community gardening 
project in Norwich discussed in this article 
highlights the importance of connectedness 
between people as well as between people 
and the environment. Gardening is good for 
health and wellbeing on its own, but gardening 
together is even better as it helps to grow not 
only plants but community. In the process 
of learning to grow fruit and vegetables in 
GO2, members have also made friends and 
developed a sense of community.

Similarly, growing at least some fruit, 
vegetables and herbs organically in our own 
gardens is good for our health and wellbeing. 
By adopting organic practices, we not only 
look after our health and wellbeing but also 
the health and wellbeing of our environment. 
For all of us, it is a very small price to pay to 
make our planet a better place to live in.  www
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Making Academia-Industry
Interface in Tourism & Hospitality

Introduction
After stronger than expected recovery in 
2022, the year 2023 could see international 
tourist arrivals return to pre-pandemic levels 
worldwide. Based on United Nations World 
Tourism Organisation’s (UNWTO) forward-
looking scenarios for 2023, it is expected that 
international tourist movements could reach 
80% to 95% of pre-pandemic levels this year. 
UNWTO anticipates a strong year for the sector 
even in the face of diverse challenges including 
the economic situation and continued 
geopolitical uncertainty. Preliminary figure 
show that, more than 900 million tourists 
travelled internationally in 2022, which was 
double the number recorded in 2021 though 
still 63% of pre-pandemic levels. Over 1.5 
billion international tourist arrivals recorded 
worldwide before pandemic in 2019. Due to 
this, the rapidly developing knowledge based 
service economy had an increased demand for 
professionals to manage the tourism business 
effectively. And this is precisely the reason why 
amongst various other fields of knowledge, 
desire for acquiring management qualifications 
is growing, both amongst the fresh graduates 
and working executives.   

Tourism & hospitality education in Nepal has 
been on a rapid rise in last one and half decade. 
Before late 1990’s, tourism and hospitality 
education was not offered as a separate area 
of specialization. Employees in the tourism 
businesses were mostly from locally trained in 
vocational fields or graduates from universities 
abroad. 

Literature show that before 2008 there were 
about 32 types of training packages being 
offered in Nepal in the tourism areas by 
different institutions (Table 1). 

It is also claimed that all types of training 
packages run that time were by various 

institutions and were focused on the local 
community/ people, tourism entrepreneurs/ 
professionals and tourism development 
workers. Those training programs were broadly 
classified as 6 main disciplines related to 
tourism development and management. They 
included: (a) Trekking, Mountaineering and 
Tour Guide (Nature, Culture, Heritage based), 
(b) Travel/ Tour and Hospitality Management, 
(c) Food/ Lodge (Accommodation) Services, 
(d) Destination Planning, Development and 
Management, (e) Tourism Interpretation, 
Promotion and Marketing, and (f) Enterprise/
Entrepreneurship/ Leadership Development & 
Management.

All those training packages were ranging 
from 1 day to 9 months duration. Majority 
of the training courses have been offered by 
Government owned Nepal Academy of Tourism 
and Hotel Management (NATHM) together 
with some private institutions. In addition, 
some of the tourism colleges were offering few 
specific tailor-made tourism trainings upon 
special demands.

At present, tourism education and training 
activities are booming in Nepal. There are 
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Table 1: Tourism training packages offered by various institutions

SN Name of the training course Duration Special target groups 
of the training

Training providers

I. Trekking/ Mountaineering/ Tour Guiding (Nature, Culture, Heritage)
1. Tour/Local Tour Guide 2 weeks Interested persons in 

guiding
Pokhara Tourism Training Center (PTTC)

2. Mountaineering Various 
duration

Climbers, Mountaineering 
Guides

Nepal Mountaineering Instructors’ Association 
(NMIA)

3. Training on Religions to Guides 5-7 days Guides Tourist Guide Association of Nepal (TURGAN), 

4. Senior River Guide (Higher Level) 1 week S.L.C. pass Nepal Academy of Tourism and Hotel 
Management (NATHM) Nepal Association of 
Rafting Agencies (NARA)

5. Junior River Guide (Middle Level) 2 weeks S.L.C. pass NATHM/NARA

6. River Guide (Basic Level) 5 weeks Literate NATHM/NARA

II. Travel/ Tour/ & Hospitality Management
1. Front Office (Desk) Operation/ Hotel 

Reception
7 Months SLC PTTC, Private institutions,

2. Travel Trade (Agency) Operations 1 to 9 
months

Graduates Kathmandu Academy of Tourism and Hospitality 
(KATH), Private institutes

3. Tour Package Designing and Costing 1 week 10+2 pass KATH,

4. Airlines Ticketing 1 week to 3 
months

SLC PTTC, Private institutions, KATH

5. IATA Basic Training (Ticketing and 
Fare Construction)

1 week BA Nepal Association of Tour and Travel Agents 
(NATTA) 

III. Food/ Lodge (Accommodation) Services
12. Cooking/ Bakery

(Food Preparation and Control)
10 days to 1 
month

8 class passed PTTC, Private institutions,

13. Hotel/Lodge Management* 1-2 weeks SLC PTTC, Private institutions,

14. Butchery 1 week Interested butcher/ kitchen 
staff

Kathmandu Institute of Hospitality 
Management (KIHM), 

15. Waiter/ Waitress 
(Food and Bev. Service)

2 weeks to 
6 months

10 class passed PTTC, Private institutions,

16. Dining Etiquette 1 day Parliamentarians, VIPs Silver Mountain School of Hotel Management 
(SMSHM),

17. Housekeeping 3 to 6 
months

Housekeeping staffs PTTC, Private institutions,

18. Bartender 2 weeks 10 class passed PTTC, Private institutions,

19. Bell person (boy?) 2 weeks 10 class passed PTTC

20. Hotel Representative 1 week SLC PTTC

21. Customer Care 1 week Hotel and Travel Agency 
Staff

KATH

22. Domestic Helper 8 weeks 8 class passed PTTC

IV.  Destination Planning, Development and Management
23. Tourism and Environment Awareness 

(TEAP) Training
2-3 days Local stakeholders  Nepal Tourism Board (NTB)

24. Sustainable Tourism Development 
and Management

1 week Tourism development 
workers, professionals

KATH,  

25. Tourism Development Planning Various 
duration

Tourism development 
workers/ professionals

KATH

26. Eco-tourism and Biodiversity 
Conservation (ToT)

15 days Development Workers, 
Trainers

Department of National Parks and Wildlife 
Conservation (DNPWC)

27. Eco-tourism Development 1 month Development workers Nepal College of Travel and Tourism 
Management (NCTTM)

28. Tourism Measurement Various 
duration

Tourism professionals KATH

V. Tourism Interpretation, Promotion & Marketing
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29. Visitor Information Centre (VIC) 
Management

1 week Persons affiliated with VIC 
management

Kathmandu Environmental Education Project 
(KEEP),

30. Tourism Marketing Various 
duration

Tourism development 
workers/ professionals

KATH

VI. Enterprise/Entrepreneurship/ Leadership Development & Management
31. Hotel and Travel Trade Account 

Keeping
3-5 days Hotel staff, Travel/Trade 

staff, other interested
KATH

32. Tourism Enterprise Development 
Training

5-7 days Tourism entrepreneurs, 
development workers etc.

International Institute for Environment and 
Development (IIED)

Source: Pandey, 2008

more than half a dozen colleges and private 
companies offering tourism education and 
tourism-related short training courses, 
some courses are directly affiliating with 
international colleges.  

The academic courses being run by various 
colleges include: 10+2 in Hotel Management 
(HM), Certificate in Food and Beverage 
Management (F&BM), Dip/ PG Diploma in 
HM/ Tourism Management, Bachelor in Hotel 
Management (BHM), Bachelor in Travel and 
Tourism  Management (BTTM)/ Bachelor in 
Travel and Tourism Studies (BTTS), Bachelor in 
Science (honors) in Hospitality Management, 
B.Sc. (honors) in Culinary Art Management, 

BBA in HM, Master in Tourism Studies (at 
KATH), Masters in Tourism Management 
(proposed by NCTTM), Masters in Tourism 
and Hospitality Management (proposed by 
NATHM & ISTHM) (NATHM 2008, PTTC 
2008, NTHMC 2008).

NATHM, in addition to three academic courses 
(MHM, BHM and BTTM), run short training 
courses targeting to rural destinations and 
the people from disadvantaged communities 
including women, Dalits and conflict affected 
people from different parts of the country. 
Among the institutions, NATHM runs about 
2 dozens, of tourism training courses in Nepal 
(Table 2) (NATHM 2019).

Table 2: Training packages offered by NATHM (including academic courses)

S.N. Title/ Types Courses Duration Minimum criteria for the participants
A. Master in Hotel Management 

(MHM)
2 yrs (4 semester) Bachelor or equivalent

B. Bachelor in Hotel Management, 
(BHM)

4 yrs (8 semester) 10 +2 or equivalent with minimum 45% in aggregate marks

C. Bachelor in Travel and Tourism 
Management. (BTTM)

4 yrs(8 semester) 10 +2 or equivalent

D. Hotel Sector Basic Training

1 Food Preparation & Control 6 months & 3 
months

S.L.C. Pass 

2 Food & Beverage Service 6 months S.L.C. Pass 

3 Housekeeping 6 months Test Pass 

4 Front Office Operation 6 months 10 + 2 Pass or Equivalent 

In-service Training (Basic)

5 Food Preparation & Control 4 weeks Employed in industry & must have 1 year experience 

6 Food & Beverage Service 4 weeks Employed in industry & must have 6 months experience 

7 Housekeeping 4 weeks -do- 

8 Front Office 4 weeks S.L.C. pass with 1-year experience in tourist standard hotel. 

9 Bar Man 2 weeks Employed in the hotel industry & must have 1 year experience 

Supervisor Training

10 Food Preparation and Control 3 weeks S.L.C. pass with 5 years experience in related field. 

11 Food & Beverage Service (Captain) 6 months 1 year experience with basic training from NATHM or work experience as 
a waiter trainee captain or barman with S.L.C. pass 

12 Housekeeping 6 months I.A. pass or S.L.C. with basic training from NATHM and 1 year experience 
in 3 to 5 star hotel. 
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Need for Academia-Industry 
Interface
Academia - Industry Interface is an 
interactive and collaborative arrangement 
between academic institutions and business 
corporations for the achievement of certain 
mutually inclusive goals and objectives. 
Previously, tourism and hospitality business 
schools were looking for placements and 
internships for their students and the industry 
for fresh recruits who are well trained and 
equipped with the right KSA  (knowledge, 
skills and attitude) to be able to contribute 
to organization’s growth. Now the tourism 
business organisations are placing growing 
emphasis on finding the “right person” for 
the right job. Hence, it forces the tourism 
business institutions to think more carefully 
on their quality, and similarly, the academic 
institutions to move forward as per the need 
of the tourism industry. 

Today, globally, it is seen that the academic 
institutions have realized the importance of 

‘working closely with employers’ mainly for 
the following reasons:

• there being increasing complexity 
in academic and business world and 
constantly changing needs of the industry;

• Increasing criticality of human competence 
in creating and sustaining competitiveness 
of the organizations;

• Shift in management paradigm of tourism 
institutions from earlier academic models 
to revenue based models. ;

• Growing competition for student 
placements and industry mind-share, with 
rapid increase in the number of tourism 
schools and hence the management 
graduates;

• Growing pressure from industry to make 
their fresh recruits productive from day 
one to reduce the subsequent training 
costs. 

• Increasing interdependence between 
academia and industry to satisfy need 
for sustenance and innovation in their 
respective areas.

E. Tour/Travel & Trekking Sector

13 Tourist Guide 10 weeks Graduate in any discipline 

14 Tourist Guide Refresher Course 1 week Minimum 3 years of guiding experience 

15 Travel Agency Ticketing and Fare 
Construction 

24 weeks I.A. pass or equivalent 

16 In-service Ticketing for travel agency 
personnel 

2 weeks I.A. pass or equivalent with 1 year working experience in travel trade area 
recommended by NATA. 

17 Trekking Cook & Waiter 4 weeks To understand and speak Nepali and English and should have 1 year of 
cooking experience in a Trekking Agency. 

18 Trekking Guide 6 weeks To understand and have basic knowledge of English communication with 
2 years of work experience. 

19 Senior River Guide (Higher Level) 1 week S.L.C. pass with 2 years work experience on river as a trainee between 
18-30 years of age, certified by NARA 

20 Junior River Guide (Middle Level) 2 weeks S.L.C. pass with 12 years work experience in rafting as a river guide or in 
the management position in Rafting Agency recommendation from Nepal 
Association of Rafting Agencies 

21 River Guide (Basic Level) 5 weeks Able to read, write & communicate English, 2 years working experience, 
sound knowledge of swimming and recommendation from NARA 

F. Other Training

22 Mobile Outreach Training on Hotel 
& Lodge Management, Home Stay, 
Local Guide etc.

10 days Working in related field 

23 Housewife 2½ weeks Should be able to read and write Nepali. 

24 Hotel Maintenance 2 weeks Working in the same field in a hotel. 

25 Indian Cookery 3 months S.L.C. Pass 

26 Chinese Cookery 3 months S.L.C. Pass 

Source: Pandey 2008, NATHM 2019
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Type of Interface Needed
Many industry in the successful tourism 
nations think that rather than just being 
the employers of tourism and hospitality 
institutions output, today they have become 
stakeholders and partners in progress. 
Industry on the other hand has also discovered 
the advantages of collaborative learning 
opportunities. Business corporations seek to 
play increasingly important role in activities 
of academic institutions to incubate the talent 
they need. The shift towards the short-term 
performance metrics and shareholders interest 
has led to a number of changes in conduct of 
business, which has translated its effect on 
tourism schools. 

So, it is argued and recommended towards 
increasing and enhancing academia-industry 
interface, which may broadly include the 
following types:

• Greater degree of industry-tourism school 
collaboration to integrate employer’s 
needs into the programmes on offer;

• Real involvement with industry to 
allow students to gain valuable practical 
experience and also to facilitate 
development of business;

• Improve the programmes by encouraging 
the participation of a number of guest 
speakers who can offer their own practical 
experiences;

• Academic staff should be encouraged to 
keep their skills updated by undertaking 
practical consultancy on regular basis.

There are other number of avenues, through 
which tourism institutions could collaborate 
with industry. Some of the common globally 
used avenues are:  

1. Guest Lectures by industry representatives. 
2. Suggestions in curriculum and content 

designing. 
3. Executive Education and Management 

Development Programmes. 
4. Joint seminars by academia and industry 

both for executives and students. 
5. Consulting on tourism development, 

management and related issues by 
academia; 

6. Academia generating ideas and acting as 
incubators to new business. 

7. Inclusion of tourism industry experts in 
governing councils and other board of 
studies. 

8. Tourism industry providing financial and 
infrastructure support to tourism schools 
for their development. 

9. Funding academic and applied project 
research works. 

10. Organising training programmes according 
to industry requirements

It is observed that the major objective of 
academia-industry partnership and initiatives 
taken in this direction revolves around getting 
lucrative and better job opportunities for 
graduating students. 

It is also argued that Academia-Industry 
collaboration is a must if industry has to 
benefit from research and development activity 
at tourism schools, and such a relationship 
should be encouraged across cultures for the 
benefit of global tourism promotion. More 
and more opportunities need to be provided to 
the faculty through applied research, and case 
writing to keep them abreast of changes in the 
tourism world and hence enhance the overall 
teaching-learning experience. 

Likewise, Tourism and Hospitality institutions 
have to move beyond the phenomenon of 
‘working with employers’ towards the concept 
of ‘working with partners’. The collaboration 
between the two is dynamic and complex.  
A synergistic relationship has to be carved 
between the tourism schools and the industry 
so that both can benefit and also contribute 
to enhancing the entire teaching-learning 
process. 

Future Actions 
Academia-Industry Interface is a less 
researched area in tourism and Hospitality 
education in Nepal. Though regarded as a 
critical challenge to tourism and hospitality 
education in Nepal, less has been suggested 
on the right path and strategy of cashing 
on this partnership and aligning it for the 
benefit of both industry and the academics. 
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The potential areas of collaboration need to be 
explored in detail to identify the nitty-gritty of 
the Nepalese tourism industry and developing 
a right strategy to make them work. Every 
tourism school follows a different model and 
hence need to adopt the Industry partnership 
model, which best suites their academic model 
and objectives. One cannot do everything but 
need to concentrate on some areas to derive 
the best of them. Researchers can formulate 
the hypothesis to test the suitability of various 
modes for different academic models and 
develop a flexible Industry Partnership model, 
which can be adapted by tourism institutions 
according to their own set-up.

Learning can be defined as a process of 
progressive change from ignorance to 
knowledge, from inability to competence, and 
from indifference to understanding. In much 
the same manner, instruction-or education-
can be defined as the means by which we 
systematize the situations, conditions, tasks 
materials, and opportunities by which learners 
acquire new or different ways of thinking, 
feeling, and doing. This systematization can 
be brought about in tourism and hospitality 
education only through right synergy between 
Academia and the Industry.
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International Relations and Networking 
In the Context of ABAN

It is a matter of great happiness and immense 
pride that Association of British Alumni in 
Nepal (ABAN) has been celebrating its Silver 
Jubilee this year. It is also an associated with 
profound relationship between Nepal and the 
United Kingdom that formally started in 1816 
AD and has ever since remained friendly and 
cordial.  These two friendly countries have 
already celebrated the bicentennial (200 years) 
of the establishment of diplomatic relations 
throughout the year 2018 with a number 
of commemorative programs and exchange 
of visits. “British Gurkhas” being a cardinal 
feature of the friendship between the two 
countries, there have been several activities of 
mutual benefits over the years. 

In fact, the United Kingdom has been a reliable 
partner in the development of Nepal. The 
relationship has been long standing, full of trust 
and mutual understanding. Among others, 
there have been several and solid contributions 
from the UK in the field of education in Nepal. 
Quite a number of scholarships, provided 
for the Nepalese nationals, paved the way to 
obtain an international level of education 
and exposure in different universities and 
colleges of the United Kingdom. It ranges 
from education, law, engineering, medicine 
to tourism, journalism and many more. The 
knowledge and skill obtained 
by the high and middle level 
human resource have been 
widely involved for nation 
building in Nepal. 

ABAN is an umbrella and 
common platform to unite 
the alumnus who did short or 
long periods of studies in the 
UK and devoted themselves in 
various sectors and services of 
Nepal. As ABAN is celebrating 

the silver jubilee of its inception this year, 
it is now high time to further strengthen 
and extend international relationships and 
networking with mother institutions and 
other like-minded organizations.

Immediate link of ABAN with the British 
government in Nepal is through the British 
Council and the British Embassy. The registered 
office of ABAN is still located at the British 
Council Lazimpat, which obviously denotes 
true patronship. Several ABAN events like 
Annual General Meetings, talk programmes, 
conferences and orientations took place in 
the premises of the British council and largely 
sponsored by them.  The then HE British 
Ambassadors in Nepal and the British council 
country directors would attend the events as 

Shanker Prasad Paudel
Past President, ABAN
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chief guest and guest of honour respectively.  
Most of the ABAN magazines and Directories 
were sponsored either  by the British  Council. 
There had been easy access for ABAN executives 
to the British embassy and ABAN members 
had the privilege of attending receptions 
of Queen’s Birthday celebrations and other 
important British festivals. However, such 
opportunities are limited in recent years. It 
is now the responsibility of we ABANIANS 
to maintain the relationship and regain the 
facilities for mutual benefits. 

The ABAN Statute also outlines the following 
objectives, among others, in regard to 
International relationship and Networking:

l Maintain contact with the British 
Educational institutions, the British 
Council and the British embassy.

l Strengthen Professional, Educational, 
Cultural and build other relations 
between ABAN members and the British 
professionals.

The objective of our association also demands  
active connection with the British Council, 
the British Embassy and other like- minded 
individuals, institutions and associations, 
including the Nepal Britain Society, Chevening 
Alumni in Nepal etc. Besides, we may join 
hands with other international associations 
like Association of Nepalese Alumni from 

Australia (ANAA), America Nepal Society 
(ANS), and many others such associations. 

ABAN may also extend working relationships 
with Rotary international Lions International, 
professional organizations like National 
teachers association, Private and boarding  
school organizations etc. with whom we can 
partner to achieve our objectives like :

l arrange professional/ educational 
gatherings and debates on the topics of 
national and international interests.

l Organize academic discourse on topics 
related to Nepal and any other cultural and 
social activities.

More importantly, ABAN needs to approach 
government organizations like the Ministries 
of Education, Foreign Affairs and Civil Aviation 
and Tourism etc. for joining hands and 
partnering for professional inputs especially 
to address the needs of the people of Nepal.

Finally, one of the collective commitments of 
ABAN Silver Jubilee celebration and of the 
present executive committee is to further 
strengthen and elaborate international 
relations and networking. Let's join hands in 
hands to fulfill our objective more effectively. 
It is believed that the initiative will activate 
current members and motivate potential 
ABAN members as well. www
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Remembering Ms. Margaret Milroy:

One fine evening during the month of 
autumn in 1975 I meet Ms. Margaret Milroy 
at Edinburgh International Club, located 
somewhere between the famous Royal Mile 
and the Princess street, the main thoroughfare 
of the city overlooking the  garden of the 
historic Castle. I was then a graduate student 
studying at  University of Edinburgh.  The club 
organised several cultural programs and it 
gave us the opportunity to mingle with locals 
and take part in the Scottish dancing classes. 

Margaret told me that she has been to 
Kathmandu as a tourist during the spring 
of 1974, and did stay at  Hotel Crystal 
then operating at the heart of Kathmandu.  
Obviously, the hotel location, she told me, 
gave her enough opportunity to walk around 
the historic Hanuman Dhoka Palace Square, 
one of the seven world heritage sites of the 
Kathmandu Valley, and the traditional old city 
of Kathmandu. Kathmandu, half a century 
back, was obviously quite different with a 
tranquil atmosphere retaining much of the 
traditional urban character with the lesser 
population and lesser number of automobiles. 
She seemed to like her Nepal visit, which 
paved the way for developing our relationship. 
She was on her sixties, where as I was in my 
thirties. 

I was in my second year writing a thesis for 
the M. Phil program at the Department of 
Urban Design and Regional Planning within 
the University. At times, Ms. Milroy used to 
invite me for dinner at her house. Possibly, she 
wanted me, as a foreign student far away from 
home, to feel at home, and I did appreciate 
her understanding and friendly gesture. I also 
occasionally did help her with some shopping 
for her household goods. I was then living in a 
house near the Botanical Garden of Edinburgh, 
and the  land lady, a French lady from Belgium 

married to a Scottish gentleman, and separated 
later on, used to serve us with breakfast and 
dinner.

She lived at one of those nice  residential 
enclaves, called Belgrave Place, at the 
proximity of the west end of the Princess 
Street, the main thoroughfare of Edinburgh 
city centre, and about 15 minutes’ walk from 
the Charlotte Square, the western section 
of the Edinburgh New Town built around 
later part of the 18th century during the 
Georgian Era. The residential area consisted 
of 3 to 4 storeys tenement houses along with 
a basement consisting of 2 to 3 bedrooms as 

Umesh Bahadur Malla   

Dinner at Ms. Milroy Apartment with Nargis Islam of Bangladesh 
and myself, (1974)

The Lady from Edinburgh and Her  Set of  Spoons
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Our apartment at Philip Henmen Hall, Royal Mile, Edinburgh 
(1974)

one family residence, and was endowed with 
an ample open space consisting of a well 
maintained lawn with trees.  The open space 
which was bounded by a railing that enclosed 
the greenery and by a street network on the 
periphery was only accessible to the residents.  
The architectural harmony of the buildings 
was obvious with the stone façade, a common 
roofline, and common repeating elements of 
windows, doors and columns reflecting the 
characteristics of the typical Scottish towns.  
This was my reflection as a student of urban 
planning at that time.  

Even today after a period of last 200 years 
those houses still seem to be the liveable 
quarters in Edinburgh.  I made several visits to 
the Belgrave Place during my short trips to UK 
from Nepal spanning a period of three decades 
from the year 1990 to 2018.  The nostalgic 
memory of the enclave is still fresh in my mind 
even to this day, 

Another aspect of my association with Ms 
Milroy  was more of a sociological interest. I 
did not know much about her past life. She 
seems satisfied with her life as a spinster. Once 
I asked her whether she had any relatives. 
She told me that she had one in London 
who was not in  touch  with her since a long 
time.  This was a quite revelation to me as 
someone belonging to a  joint extended family 
in Kathmandu with three generations under 
one roof, and with a strong family bond. My 
association with Ms. Milroy  helped me to 

understand the individualistic norms of the 
western society. She, however, has had friends 
and neighbours in her locality on whom she 
could count at times of needs and emergency.  

My wife Sarala joined me from Kathmandu 
in the fall of 1974.   The university allotted 
us a married couple apartment at the Philip 
Henmen Hall, one of the University of 
Edinburgh owned student accommodations. It 
was at the proximity of the Edinburgh Castle. 
The Henmen Hall environment was very much 
international as it accommodated a lot of 
students from various countries. Meanwhile, 
my thesis  was going on at the steady, but 
sluggish pace, and my wife’s part time job took 
up some of her time too. 

As time went by, and destiny would have 
desired, we were soon going to be blessed 
with a girl child.  We had to look for a new 
accommodation as the Henmen Hall as per 
the university regulations did not allow the 
couple with children.  The health workers did 
frequently visit our apartment to check on the 
health of my wife since she was on the way 
to giving birth to  the child, and it appears, 
we were well covered by National Health 
Service provisions backed by the insurance. In 
due time, the baby girl was born at the local 
hospital, in the month of August 1975.

The arrival of the baby girl, I still have the vivid 
memories, created a flurry of excitements 
among my classroom colleagues, a majority 
from Latin American  countries. They 
visited our apartments with their spouses. 
I particularly do remember my Mexican 
colleague Manual Esparza and his wife1 who 
were keen to give a Spanish name ‘Sama’ to the 
baby girl.  Meanwhile, Ms. Margaret Milroy, 
who was also excited enough to  give the baby 
a  name ‘Heather’ – the name of a Scottish 
flower.  So we compromised with the name 
–Sama Heather Malla to the baby, and her 
passport carried this name. 

Ms. Milroy visited us, and also invited us  to 
her place. She was keen to see that the baby, 
hardly few months old, is taken a good care of.  
In this context, we also would like to recall an 
interesting episode – an unexpected arrival of 
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our old colleague in the Nepal Government and 
a family friend in our apartment at St. Mary 
Street of Edinburgh. She was no other than Dr. 
Chhatra Amatya, (All India Institute of Medical 
Sciences) a medical doctor joining the advances 
course in psychiatry at Edinburgh University.  
She hailed from Dharan, Eastern Nepal, and 
got her medical degree from a prestigious 
medical college in New Delhi. Her uncle Mr. 
Jib Lal Shrestha, the English teacher, and who 
came to study English  language in Edinburgh 
did accompany her.  He  later on received a 
lot of acclaims as the renowned educationist 
in Dhankuta, a traditional town in Eastern 
Hills. Their arrival was a big moral support for 
us in a foreign environment, and we have had 
Nepalese dinner ‘Dal Bhat’ a couple of times. 
We did also introduce Dr. Chhatra to Ms. 
Milroy, and they seemed to go along quite well 
with Dr. Chatra invited a couple of times by 
Milroy at her place.

4 Belgrave Place, Edinburgh EH4 3AN

14.5.00

Phone: 0131-3322144

Dear Pritesh

Here are the little spoons for you to take, please next time you are going home. They are the promised 
remembrance of your parent’s friend, Margaret Milroy.

I hope, all is going well for you at college. Do contact me if you are ever in Edinburgh with time to spare.

With best wishes.

June Ross

Ms. Milroy, Sarala and myself along with the baby carrier at 
the Belgrave Place Lawn with the buildings on the background. 
(1975)

Mrs.  June Ross, Margaret’s Neighbour and friend at her residence 
at Belgrave Place, Edinburgh. A set of spoons left for us by Ms. 
Milroy.

After coming back to Nepal, I lost touch 
with Ms. Milroy. In 1980s, when I got to 
visit Edinburgh, I came to learn that she is 
taken care of in the senior citizen home, and 
is not in good health.  During a brief visit to 
Edinburgh, I could not manage to go and meet 
her. Her friend and neighbour Ms. June Ross 
communicated to me in January  2005 that 
Ms. Milroy has passed away. A pang of grief 
overtook me to learn about the sad passing 
away of Ms. Milroy. She was our dear friend 
radiating much warmth and inspiration to our 
stay while in Edinburgh.  Those little parting 
gifts were a pleasant   surprise for us!    

I requested the items to be sent to my son 
Pritesh who was already in Reading at that 
time. A transcript of her letter addressed to 
Pritesh follows below. www
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The Life and Times of 
Madam Tussauds

For any visitor at the display section of London’s 
famous Madam Tussauds at Marylebone road, 
the place never fails to leave them reeling with 
amazement as they step out to the street. 
The story behind the place is no less stirring 
and starts with six year old girl Mary. Born in 
1761 at Strasbourg in France, Mary grew up 
without ever knowing her father who was a 
soldier in the Austrian army who died before 
his daughter was born.

After her husband’s death, Mary’s mother 
began working in Bern, Switzerland for Dr. 
Philip Corcious who was a designer of wax 
figurines. In those days, Prince of Conti was a 
rich Parisian art enthusiast who invited artists 
from various countries to promote arts and 
literature in France. When he heard of Dr. 
Corcious and his work, the latter was invited 
to Paris who in turn brought Mary and her 
mother along. In those days, Paris was a far cry 
from the cleanliness of Switzerland; its narrow 
streets squalid and muddy with the rain which 
started reeking when the sun was up. The 
squalor and unhygienic water took many to an 
untimely death.

In Paris, Mary’s mother would cook food while 
Mary played in the doctor’s workroom. He 
taught Mary to call him ‘uncle’ instead of ‘Sir’, 
which would have been the norm. Mary had a 
good eye for detail which she used to observe 
particulars about the faces, limbs and hair of 
guests and visitors to the home and have a 
mental sketch of it.

Of the many personalities that Philip made 
acquaintances in his life, the most important 
proved to be the King of France, Louie XV 
and his lover, Jean Du Berry. Du Berry lauded 
Philip’s work which served to increase his 
fame even more. Famous personalities from 
all across the world including US President 
Benjamin Franklin continued to meet Philip 

even after the death of his patron, the Prince 
of Conti.

All the while, Mary was quietly honing her skill 
and worked with diligence and excellence. She 
was now able to fashion full length wax statues 
and at the age of 17, she crafted a wax figurine 
of Voltaire, the famous French writer. Her 
success drew attention of the royal family and 
she was introduced to the sister of the French 
king, Madam Elizabeth. Elizabeth later invited 
Mary to Versailles at the age of 19. During the 
eight years that Mary spent at the palace, she 
was treated as part of the royal family. There 
she sculpted the statues of the king and queen 
at dinner.

During the time of French revolution, anti-
establishment sentiment was bubbling over 
due to the ever widening gap between the rich 
and the poor, it was unsafe to be associated 
with the royal family, let alone speak of their 
name. Mary then left the palace and returned 
to Philip’s workroom where she continued to 
make wax statues of various leaders that ruled 
post-revolution France. Mary and her mother 
were arrested once, and tortured inside a 
prison in France, but were released soon after.

With almost no knowledge, Philip who had 
been a father figure, mentor and friend to 

Dr. Rama Bashyal
Email: bashyalrama@gmail.com  
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Mary, suddenly fell ill and passed away. He 
bequeathed his property and his studio to 
Mary. After a while, Mary married Francoise 
Tussauds, of whom little is known, saves for 
the fact that Mary took up his family name. Her 
last work before leaving France was a statue of 
Napoleon Bonaparte. The mother of two left 
for England along with her elder son and some 
equipment, leaving her younger son behind 
with her mother and husband in France.

In London, Mary established herself as a 
successful professional wax sculptor. At a time 
when newspapers weren’t easily available to 
the masses, the novelty of seeing a lifelike 
figurine of famous personalities was immense. 
After perpetrating a failed bid on the life of the 
then king of England, a soldier of the British 
army was to be executed. Madam Tussauds 
promptly arrived at the prison with some 
oil and plaster and prepared a model of the 
prisoner. Kings or criminals, Mary went on 
with her work without prejudice. Her younger 
son also arrived in England some years later 
and with the help of her two sons, Mary 
remained busy holding exhibitions of her 
sculptures and became a prominent self-made 
female personality, no mere feat in those days.

On entering the exhibition room in London, 
one can see a wax statue of a petite elderly 
woman in a black dress and hat - Madam 
Tussauds. She crafted a statue of herself at 
the age of 81. On the other side is a statue of 
a woman of exquisite beauty whose body gives 
the appearance of slight movement. This is 
probably the oldest specimen in the exhibition 
room and is the statue of Jean Du Berry, made 
by Philip.

The room remains closed on only two days in a 
year, Christmas and New Year’s Day. It remains 
open seven days a week and it is estimated 

that more than 2.5 million people visit the 
place every year. The officials at Tussauds’ 
are constantly contemplating new world 
figures to add to their growing collection. The 
figures, with painstakingly designed make up 
and clothes appear very lifelike. The hairs are 
regularly washed, faded paints reapplied and 
figures cleaned.

A bus stop in London is named after her 
husband, Francoise Tussauds.

_____________________________________

While studying in the University of Strathclyde, 
Glasgow in 1994 we had two weeks London 
visit program including the parliament of 
United Kingdom. So we had an opportunity to 
visit Madam Tussauds gallery and many other 
historical places in London. www
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Investing in the Early Life Years: 
Who Benefits and where is the Equity?

Every year more than a half million maternal 
deaths and around four million perinatal deaths 
occur in low –and middle- income countries, 
mostly among the poorest groups within these 
countries. Vaccines will halt some diseases, and 
larvicides will wipe out some vectors, but such 
approaches have no bearing on prenatal care 
and child birth. For these, a robust, functioning 
health system with equitable access is crucial 
for good results. Despite important gains 
in population stabilization and improved 
maternal –child health there are still major 
unfinished agendas in lowering high maternal 
and neonatal mortality and morbidity in many 
poor countries including Nepal.

Data from 56 low and middle-income countries 
indicate that along with the infectious 
diseases, maternal and neonatal conditions 
account for substantial parts of the health 
gap; between rich and poor countries and 
the richer and poorer sections of population. 
For example 99 percent of maternal deaths 
occur in the developing world. Death rates 
during the neonatal period also revealed vast 
differences between rich and poor countries. 
Only one percent of all neonatal deaths occur 
in high-income countries, where the neonatal 
mortality rate averages 4 per 1000 live births. 
In low-income countries, the average is about 
33 per 1000 live births. Having recognized 
this, interventions during pregnancy, around 
birth and in the early life years produce large 
and immediate benefits by reducing risk of 
adverse outcomes in short term, but also 
create the conditions for improved outcomes 
and more effective interventions at the 
subsequent stages. The role of the international 
development agencies such as the World Bank 
is to maintain and increase its support to 
strategies, programs and interventions that 
have been proven effective in preventing and 

mitigating risks during the earliest years of life. 
Within these, more attention should be paid 
to areas that appear key to the achievement of 
the MDGs which require scaling up (nutrition, 
child health, early child development linked to 
early support to parenting skills), or have been 
relatively neglected  such as essential newborn 
care, prevention of domestic violence, and 
children’s environmental health. 

Key Words: Maternal and child health, low- 
and high-income countries, 

Who Are Beneficiaries?
The financing institutions like World Bank 
and Asian Development Bank provided 
assistance in MCH over 30 years and has 
contributed more than $3.5 billion to these 
issues. In many countries in East Asia and 
Latin America, fertility has declined rapidly. 
A number of countries in Europe and Central 
Asia have low or even negative population 
growth rates. Life expectancy has increased 
dramatically for many countries, as has child 
survival. Some countries have been able to 
reduce maternal mortality. Despite important 
gains in population stabilization and improved 
maternal –child health, there are still major 
unfinished agendas in :

• High maternal mortality and morbidity, 
unwanted pregnancies and poor women’s 

Nastu P Sharma, Ph. D.
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health continue in many poor countries 
including Nepal.

• Nearly 500,000 women die every year 
from pregnancy-related causes. For every 
women who dies, another 15-30 suffers 
a debilitating injury, often with life-long 
consequences.

• Gaps in sexual and reproductive health 
care account for nearly one-fifth of the 
worldwide burden of illness and premature 
death, and one-third of the illness and 
death among the women of reproductive 
age; maternal mortality is the leading 
cause of death among women age 15-44.

• There are approximately 75 million 
unplanned pregnancies a year a third of 
which result in unsafe abortion.

• Poor women still lack access to information 
about their health and their own bodies, 
and lack access to basic life-saving services.

• Demand for contraception is growing and 
an estimated 120 million women want to 
space or limit further childbearing but lack 
access to family planning. This number is 
expected to grow.

• Each year 2 million girls suffer from 
harmful traditional practices like female 
genital cutting.

• At least 30-40 % of infant deaths are the 

result of poor care during pregnancy and 
delivery.

• Gender and financial inequality persists as 
women are disproportionately affected by 
ill health and poor education.

• Adolescent health and development needs 
are growing as the largest –ever cohort 
enters their childbearing ages.

As shown in the figure 1, reported from different 
studies, the gap in infant mortality rate (IMR) 
is consistently large in every region where data 
are available. The gap between the rich and the 
poor is evident not only in measures such as 
IMR, and under-five mortality; it extends to 
measures of malnutrition, such as stunting 
and micronutrient deficiencies, as fertility 
outcomes. This disparity of health gains in 
the past between richer and poorer sections 
of population in many developing countries 
despite of huge financial input from internal 
and external sources has  helped 

What About Equity?
Where health systems are poor and populations 
consequently lack appropriate care, a much 
higher proportion of pregnancies can result in 
complications, illness, permanent disability, or 
death of the mother and child. The experience 
of Sri Lanka shows how this can be averted. In 
the 1950s, estimates indicated that Sri Lanka’s 
maternal mortality ratio was 500 to 600 per 
100,000 live births. By 2003 it had plummeted 

to 60, and skilled 
p r a c t i t i o n e r s 
were attending 
97 percent of 
births. This was 
an outcome 
of continued, 
dedicated efforts 
by the government 
to extend health 
services, including 
essential maternal 
health care, 
equitably. The 
success of Sri 
Lanka is related 

Figure-1 INFANT MORTALITY RATES,

among Lowest and Highest 20% of the Population, 56 Low- and 
Middle-Income Countries
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to maternal health specifically, but it could not 
have been achieved without building a robust, 
equitable health system overall. It has pursued 
its goal of building a system accessible to all in 
many different ways: it has purposely located 
facilities in rural areas, made care universally 
free, provided transportation networks, and 
strengthened referral systems. In developing 
human resources, it has paid particular 
attention to midwifery. Other basic attributes 
of the Sri Lankan system have been making 
good use of information for monitoring and 
planning, improving the quality of care, and 
targeting underserved population.

Along with the infectious diseases, maternal 
and neonatal conditions account for a 
substantial part of the health gap between rich 
and poor countries; for example, more than 
99 percent of maternal deaths occur in the 
developing world. This differential represents 
the largest single disparity in public health 
statistics between low-income and high-
income countries. Overall, the average lifetime 
risk of maternal death is 1 in 4,000 in high-
income countries, 1 in 61 in middle-income 
countries, and 1 in 17 in the lowest-income 
countries.

Death rates during the neonatal period 

(from birth to 28 days old) also reveal vast 
differences between rich and poor countries. 
Only one percent of all neonatal deaths occur 
in high-income countries, where the neonatal 
mortality rate averages 4 per 1,000 live births. 
In low- income countries, the average is about 
33 per 1,000 live births. The majority of 
neonatal deaths occur in South Asia because 
of its sizable population; however, 20 of the 
countries with the highest neonatal mortality 
rates are in Sub-Sharan Africa.

International agreements have recognized 
the importance of reducing maternal and 
child mortality in low- and middle-income 
countries. Indeed, two of he eight Millennium 
Development Goals (MDGs) address these 
issues: the fourth goal calls for reducing 
mortality among  children under five by two- 
thirds and the fifth calls for reducing the 
maternal mortality ratio by three-fourths, 
both by 2015. The neonatal deaths account for 
40 percent of all deaths of children under five, 
that the first week of life is when 75 percent 
of these neonatal deaths occur, and that 50 
percent of maternal deaths occur in the first 
week after childbirth.

The maternal and infant mortality rates in 
a particular country may reveal more about 
the state of its health system than any other 
figures. Achieving low maternal and infant 
mortality rates requires an integrated and 
well-functioning health care delivery system 

that reaches 
c o m m u n i t i e s 
with education 
and counseling, 
helps people 
avoid unwanted 
p r e g n a n c i e s , 
promotes good 
n u t r i t i o n , 
screens for 
risks, assists 
healthy births, 
and responds 
to obstetric 
e m e r g e n c i e s 
effectively and 
equitably.

Figure-2   USE OF BASIC MATERNAL AND CHILD HEALTH 
SERVICES

Coverage Rates among Lowest and Highest 20% of the Population, 
56 Low- and Middle Income Countries
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As shown in figure 2, coverage rates of almost 
all the public health interventions for mother 
and children are relatively higher for richer 
section of population as compared to poorer 
20 percent. Immediately one would ask why 
this does happen despite all our efforts to 
reach to targeted groups of population (i.e 
lowest 20% of population). As we also know 
that most maternal deaths and disabilities are 
preventable, and the interventions required 
to prevent them are known. So what are the 
barriers that keep women and children from 
utilizing interventions? Poor health sector 
performance is one reason: lack of trained 
personnel, poor deployment of personnel, 
ineffective referral, substandard treatment 
at referral centers, lack of suitably equipped 
transport facility, lack of medicines and 
equipment, and so on. Economists refer to 
them as supply –side-barriers.

The risks children and youth face vary greatly 
among regions and countries. Moreover, the 
local economic and cultural conditions of a 
country may determine its understanding of 
issues concerning childhood, adolescence and 
youth. Thus, there is the need to respond with 
tailor-made approaches, without predefined 
packages. 

Investing In Early years 
Interventions during pregnancy, around 
birth and in the early life years produce large 
and immediate benefits by reducing the 
risk of adverse outcomes in the short term, 
but also create the conditions for improved 
outcomes and more effective interventions at 
subsequent stages. For example, chances of 
school enrollment are increased, and risk of 
vertical transmission of HIV/AIDS is reduced. 
Moreover early interventions are the most 
effective in improving equity and breaking 
the poverty cycle because the disparity of 
vulnerabilities, risks, and adverse outcomes 
between the poor and the better off is greater 
among infants and young children than at 
older ages.

The role of international financing agencies in 
health such as the World Bank is to maintain 
and increase its support to strategies, 
programs and interventions that have been 
proven effective in preventing and mitigating 
risks during the earliest years of life. Within 
these, more attention should be paid to areas 
that appear key to the achievement of the 
MDGs which require scaling up of nutrition, 
child health, early child development linked to 
early support to parenting skills, or have been 
relatively neglected areas of essential newborn 
care, prevention of domestic violence, and 
children’s environmental health.

Recent evidence supports the need 
for this new focus:
Newborn deaths represent almost two-thirds 
of infant deaths and over one third of under 
five deaths in many countries. Neonatal 
diseases produce often severe and permanent 
damage. Effective and low-cost interventions 
to reduce neonatal deaths and disease exist 
and need to be integrated into health systems.

Early support to at-risk parents can improve the 
health, nutrition and cognitive development 
outcome for the child, contribute to prevent 
child abuse and neglect as well as improve the 
health of the mother.

A substantial proportion, more than 40%, of 
the global burden of child death and disability 
is environment related. The proportion is even 
higher in the poorer countries. Ensuring better 
water and sanitation and reducing exposure to 
indoor air pollution and hazardous chemicals 
would help to prevent many of these deaths, 
reduce cognitive impairment during the early 
years and avoid long term adverse outcomes.

Increased efforts in the above areas imply 
complementing various sectoral investments 
and are consistent with the strategic directions 
of acting as early as possible along the life cycle. 
The recommendations of international forums 
also provide support for action in these areas. 
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Association of British Alumni in Nepal
C/o. The British Council, Lainchaur, P.O.Box 640, Kathmandu, Nepal

Surname:   

First Name: Mr./Mrs./Dr.   Date of Birth: 

Middle/ Last  Name:                    Sex: Male           Female Nationality: 

Blood Group: Nationality or Passport no./Year: 

Residential Address: 

Home Phone:  Mobile No:                Email: 

Study in UK

Subject(s) Studied: 

Qualification Obtained:  
(Degree Obtained)

University/Institution: 

Address & Period of study:  
(Year of Graduation)

Areas of Specialization/ Expertise: 

Felicitation/awards/honors: 

 

Work Experience 

Current position held:     Since: 

Work place/address: 

Office Phone(s):  E-mail:

Applicant’s signature:   Date of Application: 

Introduced by (name):    Membership ID No:

1.  Membership Type and Eligibility: Anyone who has been to Britain for academic, professional or vocational training or 
studies at post-graduate or undergraduate level of 12 weeks or more will be eligible for ABAN Membership. 

2.  Membership fee: Life Membership: Rs. 5,000 (One time deposit) in Association of British Alumni in Nepal account in 
Nabil Bank Ltd; Saving account no.16910017504939, and Nepal Investment Mega Bank Ltd; account no. 09401050001014.   

3.  Honorary Member: Any person who has donated cash or equivalent worth more than Rs.100,000 (Rupees one hundred 
thousand) to ABAN, or any person who has made a special contribution to the Association can be given Honorary 
Membership. 

4.  Attach: Evidence of eligibility (copy of Degree/Diploma /Certificate), 2 ID size photos, and fee, citizenship certificate, or, 
license photocopy, or ID photocopy or passport photocopy

APPLICATION FOR LIFE MEMBERSHIP




